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INTRODUCTION 


This  report  provides  information  on  the  progress  achieved  during 
the  firat  three  years  of  Project  One  Hundred  Thousand. 

In  October  1 966  the  Department  of  Defense  revised  the  entrance 
standards  for  military  service  and  began  accepting  men  who  would  have 
been  disqualified  in  the  past  because  of  failure  to  meet  the  mental 
standards  and  for  physical  defects  which  are  easily  correctable ,  This 
report  identifies  them  as  "New  Standards"  men. 

We  were  convinced  that  a  very  high  proportion  of  these  men  would 
qualify  as  fully  aaticj/actory  servicemen  when  exposed  to  the  modern  in- 
structionml  techniques  used  in  the  Armed  Forces.  As  a  by-product,  their 
service  would  prepare  them  for  more  productive  lives  when  they  returned 
to  civilian  life.  The  revision  in  entrance  standards  Is  alao  resulting 
In  a  more  equitable  sharing  of  the  opportunities  and  obligations  for 
military  service  among  the  Nation's  youth. 

Mental  standards  were  lowered  --  not  eliminated.  At  the  present 
time  volunteers  and  draftees  who  score  as  low  as  the  10th  percentile  on 
the  Armed  Forces  Qualification  Test  (AFQT)  are  acceptable.  Non-high 
school  graduates  who  score  between  the  10th  and  percentile  on  the 
AFQT  must  also  pass  supplementary  aptitude  tests.  The  current  mental 
and  educational  standards  produce  a  disqualification  rate  of  about  10** 
for  mental  reasons.  This  oeanB  that  about  200,000  young  men  of  each 
group  coming  of  military  age  still  cannot  meet  the  current  mental 
standards  for  military  service. 
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Mnr  Standard*  mo  art  not  V»ntaLly  retarded"  as  the  ton  la  gacsrally 
used  In  tha  educational  and  psychological  profession*.  Currant  aental 
■taadarda  art  considerably  hlfhar  than  thay  vara  in  World  war  XX,  and  art 
tllghtly  hlfhar  than  tha  atandarda  vhioh  vara  in  affect  during  tha  1991  - 
1998  period.  In  other  words,  tha  Kill  ary  Sarrleoa  have  had  previous 
axparlanoa  In  training  and  utilising  nan  who  aoore  lev  ou  our  eatrenoe 
testa.  Over  the  years  there  have  been  lnproveaants  in  training  aathnds 
am  aeiigssont  procedure*  which  have  helnm  improve  our  luooeaa  rate  with 
nan  aaoapted  under  Project  One  lundred  Thousand. 

While  entrance  atandarda  have  baan  reviled,  parforaanoa  atandarda 
have  net  baan  lowered,  lav  atandarda  nan  east  neat  tha  mm  criteria  aa 
other  nan  for  graduating  training  court ei,  for  advaneenent  and  for  re¬ 
tention  In  lervloa.  Thay  are  not  •  inglad  out  or  atlpatlMd  in  any 
■a&ievi  After  eocplstlon  of  baale  training  thay  art  trained  la  a  military 
■kill  through  foroal  oouraei  or  by  on- tha- Job  training.  Thera  art  pro¬ 
vision  at  all  stagai  of  training  for  giving  thoa  antra  help  during  train¬ 
ing,  if  thay  need  aaiistaaee.  Bom  lav  Itandards  nan  raaaiva  raaadlal 
literacy  training  to  help  prepare  thoa  for  their  ailitary  training  ooursea . 

Tha  gaal  for  tha  first  year  vaa  40,000  lev  Itandarda  nan  and  about 

1 

100,000  non  in  each  of  tha  next  8  years.  Project  One  Hundred  Thousand 
derived  Its  bum  froa  this  annual  goal.  We  actually  accepted  846,000 
lav  Itandarda  nan  during  tha  first  3  yean  of  the  pragma.  The  quota* 
are  now  sot  aa  a  peree&tag*  of  the  total  input  of  aen  for  the  enlisted 
mnhii  As  fare*  levels  are  reduced,  and  fever  aen  eater  aerviee,  tha 
■Ufthtr  of  lav  atandarda  aoa  aeeepted  vlll  also  doorcase. 
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The  results  of  Project  One  Hundred  Thousand  are  being  monitored  In 
detail  by  a  data  file  on  the  characteristics  and  performance  of  Hew 
Standards  men  and  by  supplementary  reports.  This  reporting  system  la  used 
as  the  source  for  the  statistical  tables  in  this  booklet.  The  subjects 
covered  In  thiB  report  are: 

-  Progress  In  Meeting  Accession  Goals 

-  Basic  Training 

-  Entry-Levtfl  Skill  Training 

-  Assignments 

-  Grade  Level 

-  Supervisory  Evaluations 

-  Offenses  During  Service 

-  Educational  Upgrading 

-  Attrition  From  Active  Service 

-  Medically  Eemedials 

The  "Highlights"  section  at  the  beginning  of  the  report  summarises 
and  analyzes  the  data  which  are  contained  In  the  statistical  tables. 
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SECTION  A  -  PROGRESS  IN  MEETING  ACCESSION  GOALS,  OCTOBER  1966  - 
SKfrTfflfoKK  1969 


1.  DURING  THE  FIRST  J  YEARS  OF  IROJECT  ONE  HUNCHED  THOUSAND  WE 
ACCEPTED  240,000  NEW  FIANMHI'S  MEN 

-  92*  came  In  au  ft  renu.lt  o t  Laverad  mental  standard* , 

-  The  remitting  &f>  were  M*di<jally  Remedial*  —  turn  with 
correctable  physical  def-  ite. 


2.  QUOTAS  FOR  ACCEPTING  NEW  STANDARDS  MEN  WERE  ACHIEVED. 

-  3-y»*r  goal  235,000 

-  Achieved  246,000 


3.  NEW  STANDARDS  MEN  WERE  11*  OF  TOTAL  NEW  IHHJT  FOR  THE  ENLI8TF,  • 
RANKS. 


4.  THE  PROGRAM  BROADENED  THE  OPPORTUNITIES  FOR  VOLUNTARY  ENLISTMENT, 
THEREBY  REDUCING  DRAFT  CALLS. 

-  5351  of  the  New  Standard*  men  were  volunteer*. 

-  Of  the  130,000  New  Stajtdard*  turn  who  were  <rolun+jwr*, 

63,000  the  Amy  and  Marina  Corps.  two 

Service*  were  ueerw  of  the  draft  dr-* „ni*  period. 

The  additional  volunteer*  made  available  under  Project 
One  Hundred  Thousand  ronuit.ed  in  lowered  dm  ft.  call*. 


5.  19,000  OF  THE  NEW  STANDARDS  MEN  WERE  MEDICALLY  REMEDIAL  MEN. 

-  83*  of  the  Medically  Remedial*  were  overweight  and 
underweight  canee. 

-  17*  required  surgery 


6.  INPUT  OF  HEMAL  GROUP  IV  &  HAD  SEEN  24*  OK  NEW  ACCESSIONS 

WRING  PROJECT  ONE  HUNDRED  THOUSAND,  COMPARED  TO  17*  IN  FY  1966. 

-  Oroup  IV*  are  men  who  score  between  the  10th  and  30th 
percentile  on  the  AFQ T.  New  Standard*  men  *corc.'  in  the 
lover  segment  (10-20)  or  the  Oroup  IV  rang*. 
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-  The  goal  baa  bean  to  accept  22 4  of  nev  acceaslono  aa 
Group  IV ' a.  We  accepted  24^. 


7.  FUTURE  INPUT  OF  NEW  STANDARDS  MBN  WILL  DROP  IF  TOTAL  ACCES3ION3 
ARE  REDUCED. 

Starting  vith  the  third  year  of  the  program,  quotas  for  Rev 
Standards  sen  (Mental  and  Medically  Remedial )  were  established 
aa  a  percentage  of  total  nev  accessions.  This  means  that  If 
we  take  fever  men  into  service  ve  vill  be  accepting  fever  Nev 
Standards  men  In  absolute  numbers. 

Current  quotas  require  ll£  of  accessions  to  b<  Nev  Mental 
Standards  men  —  12^  for  Army  and  Marine  Corps  and  9%  for 
Navy  and  Air  Force. 

The  quota  for  Medically  Reaedlals  is  1.5^  of  volunteer 
accessions  --  1^  for  Army  and  Marine  Corps,  and  2 %  for  Navy 
and  Air  Force. 
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SKCTlOlf  B  -  CHARACTERISTICS  OF  HEW  STANDARDS  KEN 


Tb«  following  1*  a  profile  of  New  Stand  .da  m  accepted  by  revised 
mental  standard*  during  the  period  October  19 66  -  June  1969,  compared 
to  all  other  sen  (Control  Group). 


Nev 

Standards 

Control 

— 

Man 

Group 

1. 

AGE 

Average  year* 

20.3 

20.2 

2. 

RACE 

*  who  vere  non-White 

41.2* 

9.1* 

3- 

EDUCATION 

*  high  school  graduate* 

45.2* 

76.4* 

Number  school  grades  coapleted  (avg. ) 

10.6 

11.9 

i  who  failed  or  repeated  school  grades 

47.0* 

XA 

4. 

ACADEMIC  ABILITY 

Reading,  median  grade 

6.3 

10.9 

*  reading  below  4th  grade 

13.3* 

1.1* 

Arithmetic,  median  grade 

6.3 

KA 

5. 

ARMED  FORCES  QUALIFICATION  TEST 

Median  percentile  score 

13.6 

56.8 

6. 

PRE- SERVICE  CIVIL  COURT  CONVICTIONS 

Percent  with  convictions 

9.2  * 

NA 

xlll 


Rev  Standards 
Men 

Control 

Group 

BOMB  GEOGRAPHIC  AREA 

Northeast 

17.0* 

20.9* 

North  Central 

21.6* 

33.9* 

South 

*9.3* 

27.7* 

Weet 

12.1* 

Jfrtf 

Total 

100.0* 

100.0* 

!U  -  Not  Available 
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SECTION  C  -  BASIC  TRAINING 

1.  9k. 6*  OF  THE  HEW  STANDARDS  MSB  GRADUATE)  BASIC  TRAINING, 

COMPARE)  TO  97 -5i  FCF  THE  CONTROL  OR  CUP. 


2.  THE  GRADUATION  RATES  FOR  NEK  STANDARDS  MSN  TART  CONSIDERABLY 
BY  SERVICE: 


Army 

96.3* 

Navy 

91.  k* 

Air  Force 

90.8  * 

Marine  Corps 

* & 

DoD 

9k. 6* 

3.  THE  GRADUATION  RATE  FOR  NEW  STANDARDS  MEN  DECREASED  IN  THE 
THIRD  YEAR  OF  THE  PROGRAM: 

1st  Year  96.0* 

2nd  Year  95-6* 

3rd  Year  92.7* 


k.  THOSE  WHO  FAIL  BASIC  TRAINING  ARE  SEPARATED  FROM  SERVICE. 

The  causes  for  Nev  Standards  own  falling  to  complete  basic 
training  are: 


Unflt/Uncultable 

2.1* 

Medical 

2.1* 

Misconduct 

0.2  * 

Hardship,  Dependency,  Etc. 

_ii°S 

Total 
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SBCTI 0*  D  -  EJfTRY  LEVEL  3 KILL  TRAIMIHO 


I.  AFTER  GRADUATING  BASIC  THAI  MI  HD;  MEW '  STANDARDS  MEM  RECEIVE 
SKILL  TRAIMIHO  BY  ATTENDING  A  FORMAL  C0UR8I  OR  BY  OH- THE- JOB 
TRAINING  (OJT). 

•  In  the  Amy  nod  Marine  Corps  they  all  receive  formal 
skill  training. 

-  In  the  Air  Fores  70jl  receive  fozml  training  and  30 % 
are  given  OJT, 

-  In  the  Navy  nearly  all  Mew  Standards  nan  are  trained 
By  OJY  Methods. 

The  data  in  this  section  covers  experience  In  foraal  skill 
training. 


2.  THE  ATTRITION  RATE  OF  HSV  STANDARDS  MEM  II  SKILL  COURSES  IS 
100,  COMPARED  TO  40  FOR  COITROL  OROUF  MEM  ATTENDING  THE  SAME 
COURSES. 


-  The  attrition  rate  includes  acodeaic  failures,  illness, 
and  other  administrative  reasons. 

-  Msn  vho  fail  a  skill  courss  are  rarely  discharged. 

They  are  usually  reassigned  to  other  courses  or  to 
on-the-job  training  aore  suited  to  their  aptitudes. 


3.  MEW  3TAMDARDS  MEM  ARB  MORE  SUCCESSFUL  IM  COURSES  WHICH  STRESS 
PRACTICAL  WORK  AMD  DO  MOT  REQUIRE  SIORIFICAMT  READING  AID 
MATHEMATICAL  ABILITIES. 

-  They  experience  very  low  attrition  in  coabat  courses 
and  in  the  slapler  technical  skills  --  t.g.,  cook, 
field  lineaan,  driver,  supply  clerk,  auto  Mechanic. 

-  They  have  a  high  failure  rate  in  complex  courses, 
such  as  electronics  Maintenance. 

-  Overall  attrition  rates  are  low  because  most  Hew  Standards 
asn  attend  the  siapler  courses. 
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acngg  b  -  assignments 


1.  FOR  DOD,  37 i  OF  THE  NEW  MENTAL  8TAKDARDS  HER  AND  OF  THE 
CONTROL  GROUP  MEN  ARE  ASSIGNED  TO  COMSAT  TYPE  SKILLS. 

The  remaining  63 %  of  the  Rev  Standard*  md  are  maligned  to 
skill*  which  hare  direct  or  related  counterpart*  in  the 
civilian  economy. 


2.  TKI  ASSIGNMENT  PATTERN  VARIES  BY  MILITARY  SIR VI Cl  BECAUSE 
EACH  SERVICE  HAS  A  DISTINCT  OCCUPATIONAL  KDC. 

i  of  New  Standard*  Hen 
In  Coabat  Skill* 


Army 

ki* 

Nary 

33  i 

Air  Force 

Nona 

Marine  Corps 

J§L 

DoD 

37* 

3.  THE  MOST  C0M40N  ASSIGNMENTS  FOR  NSW  STANDARDS  MEN  ARE: 

-  Infantry  and  Artillery 

-  Food  Service 

-  Supply 

•  Administration 

-  Equipment  Repair  (automotive,  aircraft  and  ahlpa) 

-  Wire  Communications 

-  Seamanship 

-  Coabat  Engineering 

-  Military  Police 


k.  MOST  NEW  STANDARDS  MEN  ARE  ASSIGNED  TO  OCCUPATIONS  WHICH  ARE 
CONSIDERED  "SOFT- SKILL"  AREAS  IN  THE  MILITARY  SERVICES. 

However,  aoat  of  these  skills  are  marketable  in  the  civilian 
economy  and  pay  veil.  For  example,  they  can  become  automotive 
mechanics,  construction  workers,  telephone  lineman,  truck 
drivera,  policesmn,  cook*,  and  skilled  vorkers  in  many  other 
civilian  occupations. 
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S’SCTION  F  -  GRADE  LEVEL 


Men  enter  service  In  pay  grade  E-l.  Grade  1-9  1*  the  highest  enlisted 
grade. 


1.  JEW  STANDARDS  MS*  ARB  MAXIM}  SATISFACTORY  PROMOTION  PROGRESS. 

This  is  the  picture  for  those  vho  had  22-24  months  service; 

Percent  E-4  And  B-5 

lev  Standards  Men  55 * 

Control  Group  65)1 


2.  THE  PROMOTION  PROORESS  VARIES  CONSIDERABLY  BY  MILITARY  SERVICE. 

-  Percent  In  grades  B-4  and  E-5  after  22-24  aonths 

service : 


New  Standards 

Control 

Men 

Group 

Army 

73  * 

85* 

Navy 

6  * 

54* 

Air  Force 

10* 

18* 

Marine  Corps 

51* 

56* 

DoD 

55* 

65* 

-  Navy  shove  the  biggest  difference  In  promotion  rate  of 
New  Standards  aen  compared  to  Control  Group  asn.  In 
part,  this  disparity  exists  because  most  Navy  lev 
Standards  aen  receive  on- the- Job  training  instead  of 
attending  a  foraal  course,  thereby  taklig  longer  to 
qualify  for  promotion.  Another  relevant  factor  is  the 
requirement  to  pane  competitive  Navy-wide  written  teste 
to  qualify  for  advancement  to  grade  g-4  and  above. 
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SUCTION  0  -  SUPERVISORY  EVALUATIONS 


ABOUT  90#  OP  THE  NEW  STANDARDS  MEN  RECEIVE  RATI  NOS  THAT  RANGE  FROM 
EXCELLENT  TO  GOOD. 


-  Each  Service  ha*  Its  own  rating  terminology.  The  following  table 
provide*  a  rough  comparison  of  *upervlsory  ratings  by  Service: 


Nev  Standard* 
Men 


Control 


Army 


Good  and  Excellent 
Unsatisfactory  and  Fair 


322 

Effective,  Highly  Effective,  9 £#  97 # 

Ext:  enely  Effective 

Inadequate  and  Adequate  8#  3# 

Air  Force 

5-9  (highest  5  levels)  93#  96# 

0-4  (lowest  5  level*)  7#  2# 


Marine  Corps 


Good,  Excellent,  Outstanding 
Unsatisfactory,  Poor,  Fair 


-  In  using  this  data,  we  should  recognize  that  many  supervisor*  are 
lenient  in  rating  their  subordinates .  The  gap  be  twees  the  Job  per¬ 
formance  of  New  Standard*  men  and  Control  Group  men  1*  probably 
greater  than  is  reflected  in  the  above  railage.  We  should  also  keep 
In  mind  that  the  New  Standard*  men  were  performing  the"  simpler  Jobs  in 
each  Military  Service.  Accepting  the  limitations  of  supervisory 
ratings  as  a  criterion,  it  ie  still  noteworthy  that  only  a  small 
percentage  of  the  New  Standard*  men  who  are  on  duty  receive  the 
lover  rating*. 


SECTION  a  -  OFFENSES  IK  SERVICE 


1.  HEW  STANDARDS  MEN  MUST  MEET  THE  SAME  MORAL  STANEARTS  AS  OTHER 
MEN  FOR  ENTRY  INTO  SERVICE, 

The  entry  etandard*  eliminate  felon*  and  young  men  vbo  hare  a 
•erloua  pattern  of  delinquent  behavior.  Only  9*  of  the  Hew 
Standard*  men  have  any  civil  court  conviction*  prior  to  entering 
■ervice . 


2.  THE  OFFENSE  RATE  FOR  NSW  STANDARDS  MEN  IS  MODERATE. 

During  22-24  month*  service  13*  received  non- Judicial  punish¬ 
ment  and  3*  were  court-martialed. 


3.  NEW  STANDARDS  MSN  HAVE  A  HIGHER  INCIDENCE  OF  NON- JUDICIAL 
PUNISHMENT  THAN  THE  CONTROL  GROUP. 


Incidence  After 

22-24  Months  Service 

New  Standard* 

Control  Group 

Men 

Men 

Army 

15.0i 

9.1* 

Navy 

9.75 

3.55 

Air  Force 

4. 2* 

1.5* 

Marine  Corpe 

21& 

16.2* 

DoD 

13-4* 

8.2* 

-  Non- Judicial  punishment  is  meted  out  by  a  commanding 
officer  for  minor  offenses  such  as:  traffic  violations, 
missing  bed  check,  violating  curfew,  lateness  and  other 
unauthorised  absence* .  The  punishment  usually  eon- 
slsts  of  extra  duty  or  lose  of  privileges. 


TJt. 


NEW  STANDARDS  MEN  HAVE  A  HIGHER  INCIDENCE  OF  COURT-MARTIAL 
CONVICTIONS  THAN  THE  CONTROL  GROUP. 

Incidence  After  22-24  Months  Service 

New  Standards 

Control  Group 

Men 

Men 

Aray 

3  <7$ 

1.50 

Navy 

0.5  0 

0.30 

Air  Force 

0,60 

mm 

Marine  Corps 

5.30 

DoD 

3.00* 

1.40 

*  Annual  rata  ia  1.5 0. 


Court-martial  conviction!  ar«  for  aucb  serious  offense! 
as  AWOL,  desertion,  striking  a  superior,  robbery,  etc. 
Punishment  usually  Involves  confinement  In  a  stockade 
or  disciplinary  barracks. 


5.  THE  DISCIPLINARY  RATES  VARY  WIDELY  BY  SERVICE  FOR  NEW  STANDARDS 
MEN  AND  ALSO  FOR  CONTROL  GROUP  MEN. 

-  Marina  Corps  has  the  highest  rate,  and  A ray  the  next 
highest.  The  Navy  and  Air  Force  have  the  lovest 
disciplinary  rates . 

-  The  Navy  and  Air  Force  disciplinary  rates  are  lover 
because : 

a.  They  are  In  a  position  to  be  more  selective  in  their 
enlistments.  These  Services  recruit  a  higher  pro¬ 
portion  of  high  school  graduates  than  Aray  and  Marine 
Corps.  Studies  jhov  that  high  school  graduation  le 
even  more  significant  than  AFQT  score  in  predicting 
disciplinary  rates. 

b .  The  Navy  and  Air  Force  have  a  greater  tendency  to 
separate  aen  early  in  service  for  unsuitability. 

c.  Nary  and  Air  Force  have  less  Vietnam-generated 
personnel  turbulence  than  Amy  and  Marine  Corps. 
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SECTION  I  -  EDUCATIONAL  UPGRADING 


1.  THE  ARMY,  NAVY  AND  AIR  FORCE  PROVIDE  REMEDIAL  READING 
INSTRUCTION  FOR  SOME  NEW  STANDARDS  MEN. 

-  The  purpose  la  to  provide  the  minimum  reading  skills 
they  will  need  during  their  military  service. 

-  At  the  present  time  the  percentage  of  New  Standards 
men  who  receive  remedial  literacy  training  is: 

Army,  20^;  Nary,  I5jt;  and  Air  Force,  3 6#. 

-  The  Army  operates  the  largest  remedial  reading  program  -- 
about  10,000  men  a  year.  The  Navy  gives  reading  train¬ 
ing  to  about  1,400  men  a  year,  and  the  Air  Force  3,000 
men  a  year. 


2.  GOOD  RESULTS  ARE  BEING*  ACHIEVED  IN  THE  REMEDIAL  READING 
PROGRAMS, 

-  80£  or  more  complete  the  course  and  improve  their 
reading  ability. 

-  Grade  level  gains  are  between  1.7  and  2.0  for  those  who 
complete  the  course. 

-  Most  sen  enter  at  the  bottom  of  the  4th  grade  in  reading 
ability  and  are  improved  to  about  the  6th  grade  level. 


3.  6%  OF  ARMY  NEW  STANDARDS  MEN  SEPARATING  FROM  SERVICE  RECEIVE 

TRANSITION  TRAINING. 

-  The  6 it  includes  education  (l%)  or  vocational  training  (5^). 

-  Factors  that  have  limited  the  participation  rate  are: 
early  releases  of  Vietnam  returnees;  non-availability 
of  Transition  training  at  some  bases;  lack  of  Interest 
In  or  qualification  for  the  training  that  is  available 
at  a  particular  post. 
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SECTION  J  -  ATTRITION  FROM  SERVICE  AND  HEBNLlfflBODfr 


1.  ATTRITION  RATES  MEASURE  THE  "STAYING  POWER"  OF  MEN  DURING 
THEIR  INITIAL  TERMS  OF  OBLIGATED  SERVICE. 

-  Som  of  the  losses  result  frota  the  aim's  perfomance  — 
<.(•)  sepsirations  for  unsuitability,  unfitness  end 

■li conduct. 

-  Other  losses  occur  because  of  battle  deaths,  "rounds, 
Injuries  and  oedlcal  defects  which  existed  prior  to 
service. 


2.  ATTRITION  RATES  FOR  NE5?  STANDARDS  MEN  ARE  MODERATE,  BUT  EXCEED 
CONTROL  GROUP  LOSSES. 

12 *  are  lost  after  22-2^  Months  service,  coopered  to  7 *  for  the 
control  group. 


3.  ATTRITION  RATES  VARY  CONSIDERABLY  BY  SERVICE. 

Attrition  For  22-24  Month  Service  Period 


New  Standards 
Men 

Control 

Group 

Any 

9.1  * 

5.6* 

Navy 

16.3* 

6.0* 

Air  Force 

19.5* 

7.5* 

Marine  Corps 

1?.6* 

11.6* 

DoD 

12.2* 

6.6* 

The  DoD  attrition  rate  Is  a  weighted  composite  of  the  experi¬ 
ence  of  all  four  Military  Services.  Army  tales  about  65*  of 
all  the  New  Standards  aen  and  also  has  the  lowest  loss  rate. 
The  Navy,  Air  Force  and  Marine  Corps  have  higher  loes  rates, 
■oetly  beoauss  they  separate  a  higher  proportion  during  the 
first  2  aonths  of  recruit  training. 
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4.  MSS  THAN  HALF  OF  THE  NEW  STANDARD,  3  MEN’ 3  ATTRITION  IS  THE 
RESULT  OF  UNSUITABILITY,  UNFITNESS  OR  MISCONDUCT. 

Attrition  Cauae*  -  DoD  Total 


Unsatisfactory  Performance  or  Behavior 

Medical . . . 

Death . . . . . 

Other  (Hardship,  Dependency,  etc.).... 

Total  Attrition. . . 


S,  XBQRO  KRV  STANDARDS  MEN  HAVE  LESS  ATTRITION  THAN  WHITE  NEW 
STANDARDS  MEN. 

This  difference  occurs  in  all  Services. 

Attrition  Rate  by  Race 


'grgTHontKa  Service 

White 

Negro 

mm wNWoe 

Total  ' 

Army 

10,6* 

7-2* 

9-1* 

Navy 

17-fi* 

11.2* 

16.3* 

Air  Force 

22.1* 

15.1* 

19.5* 

Marine  Corps 

22.6* 

16.0* 

DoD 

14.1* 

9.4* 

12.2* 

**  OP  THE  ARMY  NEW  STANDARDS  MEN  WHO  ENTER  SION  UP  FOR  ANOTHER 

TOUR  OF  SERVICE. 

The  official  reenllstaent  rate 

was  25*; 

however,  remlistment 

rates  art  computed  on  the  bade 

of  those 

who  are  considered 

:  ^  "eligible"  to  racialist.  Army  reenlistment  standard*  are  more 
stringent  than  standards  for  Initial  enlistment  or  induction. 
The  key  criterion  that  disqualifies  many  New  Standards  mtn  is 
the  requirement  that  they  pas*  3  aptitude  tests.  Two-thirds 
of  ths  Army  Hew  Standards  men  do  not  meet  this  reenllstaent 
eligibility  criterion.  An  additional  number  arm  Ineligible 
for  recnllatwint  because  they  were  separated  for  unsuitability, 
misconduct  or  medical  reason*. 
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SECTION  K  -  MEDICALLY  REMEDIAL  NEW  STANDARDS  MEN 


1.  MEDICALLY  REMEDIALS  ARE  VERY  SIMILAR  TO  THE  CONTROL  GROUP  IN 
TERMS  OP  RACE,  EDUCATION,  AFSlT  TEST  SCORES  AND  GEOGRAPHIC 
ORIGIN. 

For  example: 

New  Standard!  Control 


Mental 

Medical 

Grou] 

Percent  Caucasian 

59* 

90* 

91* 

Percent  High  School  Graduates 

^5* 

TO* 

76* 

Average  AFQT  Percentile  Score 

1U 

58 

57 

2.  THE  OCCUPATIONAL  ASSIGNMENT  PATTERN  OF  MEDICALLY  REMEDIALS  IS 
FAIRLY  CLOSE  TO  THE  CONTROL  GROUP  EXPERIENCE. 

Their  assignment  pattern  varies  by  Service.  For  DoD  as  a  whole, 
they  are  less  likely  to  be  aosigned  to  combat  skill*  than  the 
Control  Group* 


3.  THE  PROMOTION  RATE  OF  THE  MEDICALLY  REMEDIALS  IS  SATISFACTORY. 

They  are  being  promoted  faster  than  the  N<  w  Mental  Standard* 
men,  but  In  moat.  Services  they  are  lagging  behind  the  Control 
Group. 


Percent  1 n  Grade a  E-4  and  Above 
~  After  Mon the  Service 


New 

Mental 

Standard* 

: - Medi'ciT 

Control 

Group 

Army 

73* 

75* 

85* 

Navy 

6* 

35* 

5^* 

Air  Force 

10* 

2L* 

18* 

Marine  Corps 

51* 

56* 

58* 

4.  THE  DISCIPLINARY  RECORD  OF  MEDICALLY  REMEDIALS  IS  VERY  GOOD. 

For  Dor  as  a  whole,  they  have  h  lover  incidence  of  non- Judicial 
punishment  and  court-martial  convictions  than  the  Control  Group. 
In  Army,  they  have  a  slightly  higher  disciplinary  rate  than 
Control  Group  men. 


XXV 


5.  ATTRITION  FROM  SERVICE  AMONG  MEDICALLY  REMKDIALS  IS  MODERATE. 


-  They  hare  about  the  same  loss  rate  as  Jfev  Mental  Standards 
men.  They  have  a  higher  loss  rate  for  asdleal  reasons 
and  a  lover  loss  rate  for  unsatisfactory  performance  and 
behavior. 

-  The  Medically  Reaediala  do  have  a  higher  loss  rate  than 
the  Control  Group,  primarily  because  of  separations  for 
medical  reasons. 

•  The  loss  rate  of  the  Medically  Reaedials  can  be  expected 
to  drop  as  the  Services  acquire  sore  experl  once  in  the 
select  .on  and  treatment  of  these  men. 
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SUMMARY 


Project  One  Hundred  Thoueand  hao  been  in  operation  for  more  than 
three  years.  During  this  period  ve  have  been  meeting  the  numerical  goals 
we  established  for  accepting  men  who  would  have  been  previously  rejected 
for  service.  In  so  doing,  ve  have  been  meeting  two  key  objectives  of 
Project  One  Hundred  Thousand: 

-  The  number  of  voluntary  enlistments  has  been  Increased, 
thereby  reducing  reliance  on  the  draft. 

-  The  equality  of  the  draft  has  been  Improved  by  qualifying 
men  who  can  perform  successfully  in  a  variety  of  military 
Jobs. 

Project  One  Hundred  Thousand  also  has  as  an  objective  the  improvement 
of  the  competence  of  disadvantaged  youth.  Thin  important  social  goal  is 
being  performed  as  a  by-product  of  military  service.  It  is  too  early  to 
evaluate  the  Impact  of  military  service  on  these  men.  During  1970  we 
will  begin  receiving  information  on  the  employment  status,  earnings  and 
continuing  education  and  training  of  Project  One  Hundred  Thousand  men 
who  have  left  service.  In  1971  ve  plan  to  compare  Project  One  Hundred 
Thousand  veterans  with  a  control  group  of  men  who  did  not  serve  In  the 
military.  In  the  meantime,  ve  know  that  during  military  service, 
most  of  these  men  are  receiving  training  in  civilian- related  skills  and 
many  are  being  upgraded  educationally.  Perhaps  even  more  important  are 
the  less  tangible  benefits  of  Improved  work  habits  and  a  new  sense  of 
confidence  In  their  ability  to  be  effective  in  the  adult  world  of  work. 
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As  could  be  expected,  the  men  brought  in  under  reduced  mental 
standards  do  not  perform  as  veil  as  a  cross  section  of  sien  vith  higher 
test  scores  and  educational  abilities.  This  Is  true  on  all  measures  — 
training  attrition,  promotions,  supervisory  ratings,  disciplinary  record, 
and  attrition  from  service.  The  differences  are  not  large  and  ve  feel 
they  are  acceptable  vhen  balanced  against  the  military  and  social  goals 
of  the  program. 

The  characteristics  and  performance  of  the  Medically  Remedial  men 
are  very  comparable  to  those  of  a  cross  section  of  servicemen.  These  men 
are  all  volunteers .  Their  medical  conditions  would  normally  bar  them 
frost  being  subject  to  the  draft.  Some  are  receiving  corrective  surgery, 
but  most  of  the  Medically  Reaedlals  are  velght  cases  —  men  who  are 
grossly  overvalght  or  seriously  underweight.  For  many  men  these  meta¬ 
bolic  conditions  are  a  serious  physical  and  psychological  drag  In  the 
civilian  world.  They  are  becoming  effective  soldiers  and  have  a  brighter 
future  as  a  result  of  the  rigorous  physical  conditioning  and  controlled 
diet  they  receive  in  service. 

Although  Project  One  Hundred  Thousand  has  been  successful,  It  is 
most  important  that  the  numbers  ve  accept  be  in  balance  with  the  numbers 
and  types  of  Jobs  these  men  are  capable  of  filling.  For  this  reason, 
tha  quotas  for  Project  One  Hundred  Thousand  are  now  set  as  n  percentage 
of  total  Input  of  men  for  the  enlisted  ranks.  Instead  of  a  fixed  goal  of 
100,000  per  year,  the  number  of  New  Standards  men  accepted  annvally  will 
fluctuate.  Ve  expect  Rev  Standards  accessions  in  Fiscal  Year  19?0  will 
be  lover  than  In  the  previous  year. 
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SECTION  A  -  Progress  in  Meeting  Accession  Goals 


Source:  Report  of  Chargeable  Enlistments  and  Inductions 

by  Service,  Mental  Category  and  Education 
DD-M(M)9^2. 


Period  Covered:  October  1,  1966,  to  September  30,  19^9. 


Description;  This  section  contains  the  following  Information: 

Tables  A-l  and  A-2  -  The  number  of  New  Standards 
men  accepted  compared  to  quotas. 

Table  A- 3  -  New  Standards  men  as  a  proportion  of 
total  input. 

Tables  A-k  and  A- 5  -  Procurement  source  for  New 
Standards  men  --  enlistees  vs. 
inductees . 

Table  A-6  -  Mental  Group  IV  accessions  compared 
to  quota. 

Table  A- 7  -  Medically  Remedials  accepted,  by 
type  of  condition. 

Table  A-8  -  Description  of  current  quota  system 
for  New  Standards  men  and  Group  IV‘s. 
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TAM.K  A-  1 


New  Standards  Access lonu  -  Vy  Service 
36  Months  -  October  1,  i96o-6~eptiimbi;  r  '^6,  1969 


Service 

Quota 

Achieved 

Number 

Over 

Quota 

Total 

Mental 

Medically 

Hemedials 

Army 

152,658 

162,342 

156,846 

5,496 

9,684 

Navy 

30,961 

31,611 

24, 971 

6,040 

850 

Air  Force 

25,048 

25,175 

20,605 

4/;i0 

127 

Marine  Corps 

26,291 

26,712 

2>! ,  707 

:  .  on1, 

421 

DoD 

234,958 

246, 040 

227,109 

16,051 

11,082 

|  #  Mental  8c  Medical 

100.0# 

72 .  '■■># 

COMMENT; 

At  the  end  of  36  months  we  accepted  '/.V',  o*r :  Hew  . 'i.nrviards  men. 

92#  of  this  group  vere  accepted  on  Hie  l.-iniu  of  reduced  mental 
standards,  and  the  remaining  8#  won*  Mcdl.M:  n.y  \U,  medial  men. 

The  quota  for  the  3-year  period  was  2  1  ,/  more  than  11, OCX), 

with  most  of  the  overage  occurring  in  Army.  The  next  chart  comparee 
quota  and  achieved  for  each  of  the  :i  .y-sm-n  . 


TABLE  A-2 


f 

k 

i] 


New  Standards  Ac ces along  Compared  to  Quota  -  Pol) 


Time  Period 

Quota 

Achieved 

Over 

or 

Under 

First  Year  -  10/66  -  9/67 

40,000 

49#252 

+  9,252 

Second  Year  -  10/67  -  9/68 

100,000 

91,415 

-  8,585 

Third  Year  -  10/68  -  9/69 

9^,958 

105,373 

+10,415 

TOTAL 

234,958 

246,040 

+11,082 

COMMENT: 

The  target  for  the  first  year  was  40,000  New  Standards  men  and  approxi¬ 
mately  100,000  each  year  thereafter.  Project  One  Hundred  Thousand 
derived  It*  name  from  this  goal.  Starting  with  the  third  year  of  the 
program,  the  quotas  were  expressed  In  terms  of  a  percentage  of  total 
accessions  rather  than  a  fixed  annual  goal  of  100,000  per  year.  Table 
A-6  describes  the  percentage  quotas  which  were  put  Into  effect  start¬ 
ing  October  1968.  The  third  year  goal  of  94, 958  was  derived  by  the 
application  of  these  percentage  quotas.  The  input  of  New  Standards  men 
In  future  years  will  vary,  depending  on  the  else  of  the  total  Input  of 
new  men  into  service.  Current  objectives  require  that  New  Standards 
men  constitute  11$  of  the  total  new  accessions  for  the  enlisted  ranks. 
The  percentage  quota  varies  by  Service. 

I 

During  the  first  year  of  the  program  we  exceeded  our  goal  by  more  than 
9,000  men.  This  first  year's  overage  was  applied  toward  meeting  the 
second  year's  goal.  By  the  end  of  the  third  year  the  cumulative  quota 
had  been  exceeded  by  more  than  11,000. 
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TABLE  A- 3 


Ney  Standards  Men  As  a  Percentage  of 
Total  Enlisted  Non-frrior  Service  Accession*  -  DoD 


Tine  Period 

Total 

Army 

Navy 

Air 

Force 

■  11  ■  ■ 

Marine 

Corps 

FI  ret  Year  -  Oct  66- Sep  67 

■■ 

Total  Accee clone 

New  Standard*  Accession* 

* 

702,966 

49,252 

7.0* 

mm 

94,958 

3,696 

3.9* 

93,063 

3,949 

4.2* 

69,255 

3,472 

5.0* 

Second  Year  -  Oct  67 -Sap  66 

Total  Accession# 

New  Standards  Accessions 
* 

816,963 

91,415 

11.2* 

511,079 

58,850 

11.5* 

120,735 

12,883 

10.7* 

94,428 

9,786 

10.4* 

90,741 

9,896 

10.9* 

Third  Year  -  Oct  68- Sep  69 

Total  Accessions 

New  Standards  Accessions 
* 

789,955 

105,373 

13.3* 

456,759 

65,357 

14.3* 

136,009 

15,232 

11.2* 

103,166 
11, 440 
11.1* 

94,021 

13,344 

14.2* 

36  Month#  -  Total 

Total  Accessions 

New  Standards  Accessions 
* 

2,309,924 

246,040 

10.7* 

1,413,548 
162, 342 
11.5* 

351,702 

31,811 

9-0* 

290,657 

25,175 

8.7* 

254,017 

26,712 

10.5* 

TABLE  A-4 


Procure oent  Source  For  New  Stand* rda  Men  -  By  Service 
3b  Montfis  -  October  'lJ  ’X$fefc>-^fpt'emtcr"30t  ljfe9 


Service 

Total 

N/S  Men 

Procurement  Source  1 

Enlistees 

Inductees^/ 

Army 

162,31*2 

48,805 

113,537 

Navy 

31,811 

31,811 

— 

Air  Force 

25,175 

25,175 

Marine  Corps 

26,712 

24,188 

2,524 

DoD 

246,01*0 

129,979 

116, 061 

Percent 

100.0$ 

52.8$ 

47.2$ 

ft/  Selective  Service  draftee*. 


COMMENT : 

For  DoD  ae  a  whole,  aore  than  half  (53$)  of  the  New  Standard* 
men  have  been  volunteer*.  The  Navy  and  Air  Force  have  not 
used  the  draft  during  thl*  time  period  for  any  of  their  enlisted 
manpower  needs;  therefore,  all  of  their  New  Standard*  men  were 
volunteers. 

The  lovering  of  mental  standard*  and  the  Medically  Remedial 
Enlistment  Program  have  had  the  effect  of  lowering  draft 
calls  for  the  Army  and  the  Marine  Corps.  It  is  probable  that 
the  Navy  anl  the  Air  Force  would  have  been  able  to  meet  their 
recruitment  quotas  during  the  past  3  years  without  any  lowering 
of  entrance  standard*. 


\ 
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TABLE  A- 5 


Trend,  io  Procurement  Source  For  New  Standards  Men 


Time  Period 

Enlistment 

Induction^ 

Total 

first  Year  (Oet  66 -Sep  67) 

-  Rusher 
* 

16,637 

33.8* 

32,615 

66.20 

49,252 

100.00 

Second  Year  (Oct  67-Sep  $8) 

.  Number 

0 

53,447 

58.5* 

37,966 

W.5* 

91,415 

100.00 

Third  Year  (Oet  68 -Sep  69) 

-  Number 
* 

59,895 

56.80 

45,478 

43-20 

105,373 

100.00 

Total  (36  Months) 

.  Number 

129,979 

116,061 

246,040 

i 

52.80 

47.20 

100.00 

%J  Selective  Service  dmfteee. 


COMMENT: 

This  table  shows  the  trend  in  the  proportion  of  New  Standards  men 
accepted  by  voluntary  enlistment.  In  the  first  year  33*80  vere 
volunteers.  This  percentage  rose  to  58.5$  in  the  second  year  and 
declined  slightly  to  56.80  in  the  third  year.  The  nuaber  of  voluntary 
enlistments  for  Project  One  Hundred  Thousand  continued  to  grow  in 
the  third  year  of  the  program. 


TADLJS  A-6 


/ 

Mental  Group  IV  '*-!  As  *  Percent  Of 
Total  Won-Prior  Service  EnliateA  Accessions 


Tine  Period 

Army 

Navy 

Air 

Pores 

Marine 

Corps 

DoB 

FY  1966  -  Before  ProJ  100,000 

23.4* 

5.7* 

6.6* 

13.5* 

1 6.6% 

Prod  100,000  Period  —  10/66-9/69 

27.5* 

17.4* 

17.0* 

23-4* 

24. 2% 

R 

■ 

Quota 

25.9* 

£8 

15.0* 

18.0* 

22.3* 

Achieved 

27.5* 

15.5* 

20.7* 

23.6* 

Second  Year  -  10/67-9/68 

Quota 

24.5* 

17.0* 

17.0* 

21.0* 

22.2* 

Achieved 

27.8* 

17.4* 

17.2* 

21.9* 

24.3* 

Third  Year  -  10/68-9/69 

Quota 

24.0 * 

18.0* 

18.0* 

24.0* 

22.1* 

Achieved 

27.2* 

19  1* 

18.2* 

26.7% 

24.5* 

a /  Group  IV e  are  men  who  score  between  the  10th  -  30th  percentile 
on  the  Armed  Forces  Qualification  Test.  Also  included  in  the 
Group  IV  figures  are  men  who  fail  to  pass  the  minimum  mental 
standard*  but  are  accepted  on  the  basiB  of  a  reviev  by  the  test 
psychologist  (Administrative  Acceptees).  The  following  AFQT 
groupings  are  used  for  administrative  purposes: 


Group 

Percentile  Sccre 

I 

93  -  100 

Above  Average  Group 

I" 

65  -  92 

Above  Average  Group 

III 

31  -  64 

Average  Group 

IV 

10  -  30 

Below  Average  Group 

V 

0  -  9 

Ineligible  For  Service 

COMMENT: 


Group  IV' b  are  those  men  who  score  between  the  10th  and  30th  percentile 
on  the  Armed  Forces  Qualification  Test  (AFQT).  Rev  Standards  Mental  men 
are  low-scoring  Group  IV* s  --  primarily,  men  who  score  AFQT  10-15  and 
those  who  score  in  the  AFQT  16-20  range  but  do  poorly  on  the  verbal  and 
arithmetic  portions  of  the  test. 

During  the  first  3  years  of  Project  One  Hundred  Thousand,  2k. 2%  of  nev 
enlisted  accessions  were  Group  IV's,  compared  to  16.6%  in  the  fiscal 
year  before  Project  One  Hundred  Thousand  began.  Mental  Group  IV  quotas 
were  established  during  Project  One  Hundred  Thousand  to  assure  that  the 
Military  Services  use  a  normal  share  of  the  Group  IV's  in  the  national 
manpower  pool  —  about  22$. 

We  have  been  meeting  our  quotas  for  accepting  a  specified  portion  of 
Group  IV  men. 

Table  A-8  displays  the  current  Group  TV  quotas  and  the  quotas  for 
Nev  Standards  men  (lovor  Group  IV's). 


TABLE  A-7 


Number  of  Medically  Remedlala  Accepted 
By  feyilctl  Coudltion 

February  1,  1967  -  September  30,  1969 


Condition 

Ivuhber 

Accepted 

m 

1.  Overweight 

11,804 

62.6$ 

2.  Underweight 

3,840 

20.4 

3.  Hernia  of  the  Abdominal  Cavity 

1;293 

6.9 

4.  Undescended  Testicle,  Unilateral 

910 

4.8 

5.  Pilonidal  Cyst  or  Sinus 

396 

2.1 

6.  Undescended  Testicle  and  Inguinal 

180 

1.0 

Hernia,  Same  Side 

7 •  Hydrocele 

158 

0.8 

8.  Hydrocele  and  Inguinal  Hernia, 

134 

0.7 

Ssuqe  Side 

9.  Varicocele 

70 

0.4 

10.  Hemorrhoids 

22 

0.1 

11.  Orthopedic  Fixture  at  Site  of  Old 

17 

0.1 

Fracture 

12.  Deviated  Nasal  Septum 

11 

0.1 

13.  Hyperdactylia  (Hands  or  Feet) 

9 

* 

14.  External  Otitis 

5 

* 

15 .  Simple  Goiter 

2 

* 

Total 

18,851 

100.0$ 

*  Lets  than  0.05$. 


COMMENT: 

The  Helically  Remedial  portion  of  Project  One  Hundred  Thousand  was 
initiated  in  February  1967;  and  was  operated  on  a  trial  basis  the 
first  8  months .  The  program  was  then  expanded  by  adding  to  the 
original  list  of  remedial  conditions  and  by  more  intensive  recruiting. 
The  program  is  limited  to  men  who  volunteer  and  have  a  specific 
physical  defect  that  can  be  corrected  by  minor  surgery  at  military 
medical  facilities  or  by  physical  conditioning  during  basic  training. 
After  treatment,  and  convalescence,  if  necessary,  the  man  meets  the 
regular  physical  standards  and  begins  normal  training. 

The  first  6  conditions  account  for  nearly  96$  of  the  input.  The 
overweight  and  underweight  cases  account  for  83$  of  the  men  accepted. 
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TABU;:  A- 8 


Current  Service  Quotas 
For  Oroup  TV's  and  New  Standard*.  Men 


A.  Mental 

Quotas  aa  a  Percent  of  Total  Enlisted  Accessions 


New  Standard*  Mental  Men 


Group  TV's 

Total 

■  XOTTM3 

Army 

24.0$ 

12.0$ 

6.o$ 

Navy 

18.0$ 

9.0$ 

4.5$ 

Air  Force 

18.0$ 

9.0$ 

M$ 

Marine  Corps 

24.0$ 

12.0$ 

6,0$ 

DoD 

22.1$ 

11.0$ 

5-5$ 

For  example,  24$  of  the  new  men  accepted  "by  the  Army 
must  he  Oroup  IV1 a.  Half  of  the  Group  IV a  must  he 
New  Standards  men  (12.0$).  Half  of  the  Hew  Standards 
men  (6.0$)  must  score  In  the  AFQT  10-15  range. 

Separate  quotas  are  established  for  Medically  Remedials. 


B.  Medically  RemedialB 


Quotas  as  a  Percent  of  Those  Who  Enlist  For  Service 
(No  Quota  Applied  to  Draftees ) 


Army 

1.0$ 

Navy 

2,0$ 

Air  Force 

2.0$ 

Marine  Corps 

DoD 

1.5$ 

For  example,  1.0$  of  those  who  enlist  in  the  Army  are 
required  to  be  Medically  Remedial  personnel.  The  quota 
is  not  applied  to  Army  draftees  because  the  Medically 
Remedial  portion  of  Project  One  Hundred  Thousand  is 
restricted  to  men  who  volunteer  for  remediation  of  their 
physical  conditions. 
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COMMENT: 


The  quotas  displayed.  In  Table  A  have  been  In  effect  since  October  1,  1968. 
During  the  first  2  years  of  Project  One  Hundred  Thousand  the  quotas  were 
expressed  In  terms  of  numerical  goals.  A  shift  was  made  to  percentage 
quotas  ao  that  the  yield  of  New  Standards  men  would  fluctuate  upward  and 
downward  as  the  total  input  of  servicemen  changed  from  year  to  year.  ThlB 
means  that  If  the  size  of  the  Armed  Forces  is  reduced  in  the  future  -- 
accompanied  by  reduced  inputs  —  we  will  be  accepting  fewer  New  Stariards 
men.  The  percentage  quota  method  Is  designed  to  keep  the  input,  of  New 
Stand irds  men  In  balance  with  the  number  of  Jobs  which  they  are  capable 
of  performing. 

The  quotas  for  New  Standards  Mental  men  vary  by  Service,  in  recognition 
of  the  different  occupational  mix  in  each  Service.  On  the  whole,  the 
Nsvy  and  Air  Force  have  a  higher  proportion  of  complex  Jobs  than  the  Army 
and  Marine  Corps.  The  Service  variation  in  Medically  Remedial  quotas 
is  based  on  the  differences  in  Service  ability  to  recruit  men  who  wish 
to  volunteer  for  medical  remediation. 


Source :  Project  One  Hundred  Thousand  Performance  Reporting 

System  (DoD  Instruction  11^5.3)*  The  individual  tableB 
indicate  when  other  data  sources  were  uBed  for  some  of 
the  control  group  data. 


New  Mental  Standards  men  who  entered  service  October  1, 
T555^~June3C7~^^5-  Data  are  collected  for  all  New 
Standards  men. 


Control  Group  -  Men  selected  by  each  Service  as 
representative  of  accessions  under  previous  mental 
standards.  The  control  group  therefore  includes  men 
with  above  average,  average  and  slightly  below  average 
scores  on  the  Armed  Forces  Qualification  Test. 


Description;  This  section  contains  the  following  information: 

Thble  B-l  -  Home  Geographic  Area 

Table  B-2  -  Race 

Table  B-3  -  Age 

Tables  B-U  to  B-7  -  Education 

Tables  B-8  to  B-ll  -  Reading  and  Arithmetic 

Computation  Ability 

Table  B-12  -  Scores  on  the  Armed  Forces  Qualification 

TeBt 

Table  B-13  -  Civil  Court  Convictions 
Table  B-l^  -  Income  (Pre-Service) 


*  Section  K  describee  the  characteristics  of  the  Medically  Remediale. 
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TABLE  B-l 


Home  Geographic  Area 


Geographic  Areal/ 

New  Standards  Men 

Control 

Caucasian 

Non- Caucasian 

Total 

Negro 

Other 

Group 

Total  United  States 

100.00 

100.00 

100.00 

100.00 

100.00 

Northeast 

19.5 

13.9 

2.9 

17.0 

20.9 

New  England 

37 5 

373 

"(TS 

375 

375 

Middle  Atlantic 

15.0 

12.6 

2.3 

13.6 

15*9 

North  Central 

25.1 

16.1 

7.1 

21.6 

33.9 

Bast  North  Central 

TE77 

T37B 

23 

lb.  6 

553 

West  North  Central 

6.7 

2.3 

1.9 

5.0 

10.I 

South 

39.5 

65.I 

15.6 

5f?7 

IH 

1575 

South  Atlantic 

173 

533 

371 

East  South  Central 

10.7 

11.7 

1.8 

11.9 

6.1 

Weet  South  Central 

11.1 

17.2 

8.7 

13.7 

8.8 

West 

15.6 

1.6 

7I.1 

12.1 

m 

Mountain 

375 

06 

553 

“579 

Pacific 

11.6 

1.0 

53.5 

9.2 

13.2 

l/  The  states  within  each  geographic  area  are  as  follows : 


New  England:  Conn.,  Maine,  MasB.,  N.  H.,  R.  I.,  Vt. 

Biddle  Atlantic:  N.  J.,  N.  Y. ,  Pa, 

Bart  tioirth  Central :  Ill.,  Ind.,  Mich.,  Ohio,  Wise. 

VeBt  North  Central:  Iowa,  Kan.,  Minn.,  Mo.,  Neb.,  N.  D. ,  S.  D. 

South  Atlantic:  Del.,  Fla.,  Ga.,  Md.,  N.  C.,  S.  C.,  Va,,  D.  C., 
W.  Va.,  P.  R. 

East  South  Central;  Ala.,  Ky.,  Miss.,  Tenn. 

West  South  Centra.!!.:  Ark,,  La.,  Okla.,  Tex. 

Mountain?  Ariz.,  Colo.,  Idaho,  Mont.,  Nev.,  N.  M.,  Utah,  Wyo. 
Pacific"?  Alaska,  Calif.,  Hawaii,  Oregon,  Mash. 
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TABLE  B-2 


Racial  Distribution  by  Service  -  Percent 


Service 

New  Standards  Men 

#  Non- 

Caucasian  in 
Control 
Group®/ 

Caucasian 

Non 

-Caucasian 

E9339 

Other 

Total 

Army 

57.8# 

40.7# 

BB 

42.2# 

10.1# 

Navy 

69.2 

28.9 

30.8 

4.9 

Air  Force 

56.4 

42.3 

B 

43.6 

8.8 

Marine  Corps 

57.3 

4l.l 

B 

42.7 

9.9 

DoD 

56.8# 

39.7# 

1.5# 

41.2# 

9.1# 

a /  Based  upon  numbers  shown  in  AFEES  Qualitative  Distribution  Report 
for  accesaions  during  Oct  66  -  Jun  69,  less  New  Standards  men. 


TABLE  B-3 

Average  Age  -  YearB 


New  Standards  Men 

Control 

Group 

Service 

Caucasian 

Non- Caucasian 

Total 

Negro 

Other 

Army 

20.7 

21.0 

21.2 

20.8 

20.7 

Navy 

19.4 

19.6 

20.2 

19.5 

19.7 

Air  Force 

19.2 

19.2 

19-7 

19.2 

19.2 

Marine  Corps 

18.8 

19.3 

19.8 

19.0 

19.0 

DoD 

20,2 

TABLE  B-4 


High  School  Graduates  -  Percent 


New  Standards  Men 

_ 

Control 

Groupfi/ 

Service 

— 

Non- Caucasian 

Caucasian 

Negro 

Other 

Total 

Army 

30.  lit 

59.1* 

51.6* 

42.  lit 

72.2# 

Navy 

45.3 

65.8 

68.4 

51.8 

86.8 

Air  Force 

63.3 

78.5 

78.0 

69.9 

97-2 

Marine  Corps 

24.3 

50.8 

51.5 

35.6 

60.6 

DoD 

3k.  8$ 

60.7* 

55. 3* 

45.2# 

76.4# 

»/  Baaed  upon  numbers  shown  In  AFEES  Qualitative  Distribution 
Report  for  accessions  during  Oct  66  -  Jun  69,  less  New 
Standards  men. 


TABLE  B-5 

Average  Number  of  School  GradeE  Completed 


Service 

New  Standards  Men 

Control 

Group 

Caucasian 

Non- Caucasian 

r 

Total 

Negro 

Other 

Army 

10,0 

11.2 

11.0 

10.5 

11.8 

Navy 

10.5 

11.3 

11.2 

10.8 

12.2 

Air  Force 

11.2 

11.8 

11.8 

11.5 

12.5 

Marine  Corps 

10.0 

11.1 

10.9 

10.5 

11.4 

DoD 

10.2 

n-3 

11.0 

10.6 

11.9 
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TABLE  B-6 


Distribution  of  School  GradeB  Completed 
New  Standards  Men 


Percent  Distribution  by  Number  of  Grades  Completed 


Service 

7  or 

Less 

8 

9-11 

12 

13-16 

TOTAL 

DoD 

“"Total 

4.9* 

40.2* 

42.3* 

2.9* 

100.0* 

Caucasian 

7-1 

44.0 

32.7 

2.1 

100.0 

Negro 

1.4 

■CWJIfs. 

34.7 

56.6 

4.1 

100.0 

Other 

2.8 

35-5 

48.9 

6.4 

100.0 

Ar-  - 
Total 

5.8 

|l 

41.0 

39-2 

2.9 

100.0 

Caucasian 

8.8 

16.3 

44.8 

28.1 

2.0 

100.0 

Negro 

1.6 

3.7 

35.6 

55.1 

4.0 

100.0 

Other 

2.8 

6.6 

39-0 

44.2 

7.4 

100.0 

Navy 

Total 

3-4 

8.3 

36.5 

50.3 

1.5 

100.0 

Caucasian 

4,6 

10.8 

39-3 

44.6 

0.7 

Negro 

0.7 

2.6 

30.9 

63.1 

2.7 

Other 

3-0 

6.2 

22.4 

1  65.7 

2.7 

Air  Force 

1.4 

3.1 

25.6 

62.9 

7.0 

100.0 

Caucasian 

2.2 

4.7 

29.8 

57.6 

5.7 

100.0 

Negro 

0.3 

0.9 

20.3 

70.0 

8.5 

100.0 

Other 

0.5 

3-0 

18.5 

63.5 

14.5 

100.0 

Marine  Corps 

iota! 

3-7 

8.8 

51.9 

34.4 

1.2 

100.0 

Caucasian 

5-6 

12.9 

57.2 

23.6 

0.7 

100.0 

Negro 

1.2 

3.2 

44.8 

48.7 

2.1 

100.0 

Other 

1.8 

6.9 

39.8 

50.6 

0.9 

100.0 

TABLE  B-T 


Percent  of  New  Standards  Men 
Who  Palled  or  Repeated  School  Grades 


Number  of  Grades 

Flailed  or  Repeated 

Percent  of  Men 

0 

53.0* 

1 

29.0 

2 

13.0 

3  or  More 

5.0 

TOTAL 

100.0* 
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TABLE  B-8 


Median  Reading  Ability  by  Grade  Level 
Compared  to  Mean  Number  of  School  Grades  Complated 


Total 

1 

Caucasian 

Non- Caucasian 

Service 

r- 

Readlng 

Ability 

School 

Grades 

Reading 

Ability 

School 

Grades 

— 

Reading 

Ability 

School 

Orades 

New  Standards  Men 
Army 

6.0 

10,5 

6.0 

BS 

6.1 

11.2 

Navy 

7.1 

10.8 

7.2 

Ea 

7.1 

11.3 

Air  Force 

7.3 

11.5 

7.5 

CHS 

7.1 

11.8 

Marine  Corps 

6.1 

10.5 

6.1 

10.0 

6.0 

11.1 

DoD 

6.3 

10.6 

6.J+ 

10.2 

6.3 

11.3 

Control  Group 

10.9 

11.9 

BB 

11.9 

8.8 

11.8 

TABLE  B-9 

Percent  of  Men  Reading  at 
Various  Grade  Levels 


Reading  Grade 

Level 

Percent  at  Each  Level  | 

New  Standards  Men 

Control  Group 

Below  4th  Grade 

13.3* 

1.1$ 

4th  Grade 

15.4 

1.2 

5th  Grade 

16.3 

1.9 

6th  Grade 

21.5 

1.3 

7th  Grade 

12.0 

6.9 

8th  Grade 

10.4 

15.0 

9th  Grade 

5.9 

13-6 

10th  Grade 

5-2 

9.4 

11th  Giade 

-  - 

25.2 

12th  Grade 

24.4 

Total 

100.0* 

100.0* 

NOTE  FOR  TABLES  B-8  and  B-9:  Reading  ability  tests  were  administered 
to  New  Standards  men  starting  in  July  1967*  The  reading  level  data 
in  the  above  tables  are  based  on  about  108,000  New  Standards  men  tested 
July  1907  through  June  1969.  The  control  group  information  is  based 
or.  tests  administered  in  April  1968  to  a  sample  of  non-Nev  Standards 

I 
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■ZABLE  B-10 


Median  Arithmetic  Computation  Ability  by  Grade  Level 
Compared  to  Mean  Number  of  School  Arades  CompleteT 

Wev  Standard!  Man 


Service 

Total  | 

Caucasian 

Non-Caucasian  j 

Arith. 

Ability 

School 

Grades 

Arith. 

Ability 

School 

Grades 

Arith. 

Ability 

School 

Grades 

Army 

6.1 

10.5 

6.1 

10.0 

6.0 

11.2 

Navy 

6.Q 

10.8 

6.9 

10.5 

6.7 

11.3 

Air  Force 

7.2 

11.5 

7.1 

11.2 

6.8 

11.8 

Marine  Corps 

6.2 

10.5 

6.2 

10.0 

6.2 

11.1 

DoD 

6.3 

10.6 

6.4 

10.2 

6.2 

11.3 

TABLE  B-ll 


Percent  of  Men  at  Various  Arithmetic  Computation 
Grade  Levels 


New  Standards  Men 


Arithmetic 

Grade  Level 

Percent  at  Each 
Grade  Level 

Belov  4th  Grade 

0.6% 

4th  Grade 

9.0 

5th  Grade 

30.7 

6th  Grade 

39-2 

7th  Grade 

13.3 

8th  Grade 

4.7 

9th  Grade  &  Over 

2.5 

Total 

100.0* 

NOTE  FOR  TABLES  B-10  and  B-ll:  Arithmetic  computation  ability  testB 
were  administered  to  Nev  Standards  men  starting  in  July  1967*  The 
arithmetic  ability  data  in  the  above  tables  are  based  on  about 
106,000  Nev  Standards  men  tested  July  1967  through  June  1  $69. 
Control  group  data  not  available. 
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TABLE  B-12 

Median  Percentile  Test  Score  on  the  Armed 
Forcea  Qualification  Test 


New  Standards 
MenS< 

Control  Group&/ 

TOTAL 

13.6 

56.8 

Caucasian 

13.9 

58.8 

Non- Caucasian 

13.2 

37.5 

a/  Minimum  qualifying  score  iB  the  10th  percentile. 
The  50th  percentile  1b  "average"  on  the  AFQT. 

b/  Control  Group  data  are  based  on  scores  shown  in 
the  AFEES  Qualitative  Distribution  Report  for 
accessions  during  October  1 966  -  June  I969>  lass 
New  Standards  men. 
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TABLE  B-13 


Civil  Court  Convictions  of  New  Standards  Man 


Number  of  Convictions 

Percent  of  Men 

0 

90-8* 

1 

6.1 

2  or  More 

. 

Total 

100.0* 

TABLE  B-14 


New  Standar 


Typical  Weekly  Income  of 
arcla  Men  Prior  to  Military 


Service 


Weekly  Income  $ 

Percent  of  Men 

0  (Unemployed) 

42.9* 

1-20 

0.9 

21-40 

3-1 

41-60 

10.5 

61  and  Above 

42.6 

Total 

100.0* 

SECTIOM  C  -  Performance  la  Basic  Training 


*? 


Si, 

I 

V 

t 


Source;  Monthly  Report  of  Basic  Military  Training  (D1)-M(m)7T2. 

Covs rage ;  Raw  Mental  Standards  nan  who  entered  service  October  19 66 

June  1969,  with  data  current  as  of  September  30,  1969. 


Description:  All  non- prior  service  enlisted  men  receive  basic  training. 

Those  who  fail  to  graduate  are  discharged  from  service. 
Thble  C-l  shows  the  discharge  rate  in  basic  training  for 
Rev  Mental  Standards  nsn  and  others.  The  discharge  rate 
includes  losses  due  to  unsuitability,  unfitness,  hardship 
end  medical  reasons.  About  half  of  the  DoD  basic  train¬ 
ing  discharge  rate  la  for  atdlcal  reasons  —  primarily 
conditions  which  existed  prior  to  entry  into  service. 

Mew  Standards  man  are  trained  along  with  all  other  aen 
during  basic  training.  There  are,  however,  provisions 
for  giving  then  —  and  all  other  nan  —  extra  help  if 
necessary.  This  extra  help  la  In  the  fora  of  recycling 
or  temporary  assignment  to  a  Special  Training  Company*. 


Recycling  -  Repeating  portions  of  training  by  being 
reassigned  to  a  training  company  which  Is  In  an 
earlier  phase  of  the  tralnii*  cycle.  Recycling 
adds  1  or  2  weeks  to  the  total  training  time. 

Remedial  Training  -  Assignment  to  a  Special  Training 
Coapany  for  a  period  of  time  to  receive  concen¬ 
trated  attention  In:  physical  conditioning, 
motivation,  or  the  academic  part  of  training. 

After  completing  their  stay  In  a  Special  Training 
Company  men  are  returned  to  a  regular  training 
company  to  complete  their  training  or  are  gradu¬ 
ated  directly  from  the  Special  Training  Company. 

The  length  of  stay  in  a  Special  Training  Company 
may  vary  from  1  day  to  1  month.  The  average 
period  of  tlae  Is  about  12  days  for  all  men. 

Extra  help  alao  Includes  literacy  training  which  la 
provided  for  some  New  Standard*  men  and  others  who 
are  particularly  weak  In  reading.  Time  spent  in 
literacy  training  usually  ranges  froa  3-8  weeks. 

See  Section  I  for  a  discussion  of  literacy  train¬ 
ing  associated  with  basic  training. 
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SgCna*  D  -  Performance  in  Entry  Level  Skill  Training 


Source ; 
Coverage ; 


Deecrlptl 


Special  Report*  from  the  Military  Servloea, 


Rev  Mental  Standards  men  vho  entered  a  training  course 
after  completion  of  Basic  Training. 

1.  Arjjr  -  Experience  for  the  period  August  19^7  to 

June  1969.  The  report*  used  cover  79*447 
Nev  Standards  men  vho  ware  either  graduated 
or  dropped  from  the  course. 

2.  Wavy  -  Experience  for  the  period  February  I967  to 

June  1969*  The  Navy  data  cover  933  Wev 
Standards  men  vho  vere  graduated  or  dropped 
from  Class  A  schools. 

3.  Air  Force  -  Experience  for  the  period  April  I967  to 

September  1969.  The  reports  cover 
10,702  Nev  Standards  men  vho  vere  either 
graduated  or  dropped  froa  the  course. 

4.  Marine  Corps  -  Experience  for  the  period  October  1966 

to  April.  1969.  The  reports  cover 
3,801  Nev  Standards  men  vho  vere  either 
graduated  or  dropped  from  the  course. 


;  This  section  covers  the  experience  of  Wev  Mental  Standards 
men  in  the  training  they  receive  in  a  Military  Occupational 
Specialty  directly  after  Basic  Training  and  prior  to 
assignment  to  an  operating  unit.  The  data  in  this  section 
exclude  on-the-job  training.  Nearly  all  Nev  Standards 
men  in  the  Army  and  Marine  Corps  acquire  their  skill  in 
a  combat  or  technical  course  prior  to  Joining  a  unit. 

About  30^  of  the  Air  Force  Nev  Standards  aen  acquire 
their  skill  by  ou-the-job  training.  Nearly  all  the  Navy 
Wev  Standards  men  go  directly  to  fleet  units  after  com¬ 
pletion  of  basic  training. 

The  table  In  this  section  shows  the  percent  of  men  vho 
fail  to  graduate  the  first  entry  level  skill  course  they 
enter.  Those  vho  are  dropped  are  normally  reassigned 
to  another  type  of  training  more  suited  to  their  aptitudes 
or  are  sent  to  operating  units  for  on-the-job  training. 


2k 


The  attrition  Includes  failure*  for  acadaaic  reason* 
and  drop*  for  administrative  cause*  —  illness,  behavior, 
hardship  discharges,  etc. 

The  Services  continuously  Monitor  the  attrition  rates. 
When  the  attrition  rates  are  excessive  an  effort  is  nade 
to  improve  selection  procedures  or  modify  the  training 
Methods.  On  the  vhole,  the  courses  with  tbs  high  attri¬ 
tion  rates  are  those  which  have  relatively  saall  inputs 
of  Mew  Standards  Man. 
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TABLE  D-l 


Ferfomance  Id  Entry  Level  Skill  Training 


DoD  Occupational  Area*/ 

*  Dropped  Froa  Train! n, 

&  . . 

Army 

Navy 

Air 

Force 

Marine 

Corps 

Infantry,  Chin  Crews  a  Seananahip 

2.6  * 

— 

m  m 

4.5* 

Electronic  Equipment  Repalraen 

16.6 

35.5* 

40.0 * 

m 

Coaaunl cations  k  Intell.  Spec. 

17 .6 

8.3 

«•  m 

9.8 

Medioal  k  Dental  Spee. 

29.5 

6.2 

16.1 

— 

Other  Technical  A  Allied  Spec. 

44.3 

— 

29.1 

18.9 

Admin.  Spec,  k  Clerks 

14.1 

31.6 

9-9 

5-4 

Electrical/Meebanieal  Equip.  Rpr. 

14.3 

25.7 

14.2 

«« 

Craftsnen 

6.3 

18.0 

9.1 

— 

Service  k  Supply  Handlers 

4.4 

1.3 

9.4 

4.8 

Total  lev  Standards  Men 

8.1* 

19.4* 

11.2* 

7.2* 

Other  Men  Attending  Saae  Courses^/ 

3.6  * 

3.1* 

4.0* 

3.2* 

a/  Dev  Standards  awn  Attend  145  different  types  of  akill  couraea  in 
Amy;  40  in  Navy;  66  in  Air  Force;  and  16  in  Marin*  Corpa.  For 
porpoaea  of  presentation,  tbeae  courses  are  grouped  by  DoD 
occupational  area. 

b/  *  dropped  fro*  training  for  "Other  Men  Attending  Saae  Couraea"  is 
baaed  on  current  ox  past  experience  for  each  Service. 

c/  Includes  aen  dropped  for  acadeaic  failure,  illness  or  administrative 

reasons . 


SECTION  E  -  Assignment  by  Occupation,  New  standards  Men  (Mental) 


Source :  Project  One  Hundred  Thousand  Performance  Reporting 

System  (DoD  Instruction  1145.3)  and  Special  Reports 
frotn  Service  master  personnel  files  for  a  portion  of 
the  control  group  data. 

Coverage:  New  Standards  Men  -  Assignments  as  of  June  30>  196 9, 

for  men  entering  service  during  October  19 66  - 
December  1968  for  Army,  and  January  1967  - 
December  1968  for  all  other  Services. 

Control  Groups  -  Men  selected  by  each  Service  as 

representative  of  accessions  under  previous  mental 
standards.  The  control  group,  therefore,  includeB 
men  with  above  average,  average  and  slightly  below 
average  scores  on  the  Armed  Forces  Qualification 
Test.  The  Service  entry  dates  of  the  control 
group  are  specif led  on  each  table. 


Description:  This  section  shows  the  occupational  assignment  pattern 
for  New  Standards  men  (Mental)  and  comparison  groups. 
Each  Military  Service  has  its  own  occupational  classi¬ 
fication  system.  In  order  to  provide  a  common  language 
for  expressing  this  informs  tion,  the  tables  in  this 
section  use  the  "Department  of  Defense  Occupational 
Conversion  Table"  (DoD  1.31P.1-E,  dated  March  1968). 

Tables  E-l  to  K-5  distribute  all  assignments  by  the 
9  broad  "Occupational  Areas"  (l-digit  level)  of  the 
DoD  occupational  structure. 

Tables  E-6  to  E-IO  show  the  15  most  common  assignments, 
using  the  somewhat,  more  detailed  categories  of  the 
2-digit  level  '’Occupational  Groups," 
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TABLE  E-l 


Assignment  by  Occupational  Area  -  DoD 


DoD  Occupational  Area 

New  Standards  Men*/ 

Control 

Groups/ 

Caucasian 

Non- Caucasian 

Total 

Code 

Title 

Negro 

Other 

0 

Infantry,  Gun  Crews  4  Seamanship 

35-0* 

39.5# 

39  M 

36.9# 

23.1# 

1 

Electronic  Equipment  Repairmen 

1.5 

1.3 

0.8 

1.4 

7.5 

2 

Coottunlcations  4  Intell.  Spec. 

4.1 

3.1 

3.4 

3.7 

5.8 

3 

Medical  4  Dental  Spec. 

1.1 

1.3 

1.0 

1.2 

4.0 

4 

Other  Technical  &  Allied  Spec. 

0.4 

0.4 

0.5 

0.4 

2.3 

5 

Admin.  Spec.  &  Clerks 

10.8 

12.6 

12.5 

11.6 

17.7 

6 

Electrical/Mechanical  Equip.  Rpr. 

I8.9 

13.9 

16.9 

16.8 

22.0 

7 

Craftsmen 

7.6 

6.1 

7.3 

7.0 

4.8 

8 

Service  4  Supply  Handlers 

20.6 

21.8 

18.2 

21.0 

12.8 

Total 

_l 

100,0# 
- - 

100.0# 

100.0# 

100.0# 

100.0# 

a/  New  Standards  men  entering  service  (luring  October  1966  through  December  1968, 
~  with  assignments  as  of  June  30,  196$*. 


b/  Assignments  as  of  June  30,  1969,  *or  control  group  men  entering  service 
during  the  following  time  periods: 


Army 

Navy 

Air  Force 
Marine  Corps 


July  1967  -  December  1968 
January  1967  -  June  1968 
April  1967  -  December  1968 
October  1966  -  June  1968 


TABU'  1S-2 


Assignment  by  Occupational  Are*  -  Army 


DoD  Occupational  Area 

Ne 

v  Standards  Men®/ 

Control 

Group^/ 

Caucas ian 

Non- Caucasian 

Total 

Code 

Title 

Negro 

Other 

0 

Infantry,  Gun  Crews  &  Seamanship 

38.8* 

44.5  $ 

42.2$ 

41.2$ 

31-1$ 

1 

Electronic  Equipment  Repairmen 

2.1 

1.7 

1.5 

1.9 

5-5 

2 

Communications  &  Intell.  Spec, 

5-7 

4.0 

4.0 

5-0 

7-9 

3 

Medical  &  Dental  Spec. 

1.2 

1.4 

2.0 

1.3 

3-9 

4 

Other  Technical  &  Allied  Spec. 

0.4 

0.4 

0.2 

0.4 

2.4 

5 

Admin.  Spec.  &  Clerks 

9-1 

11.0 

10.4 

10.0 

18.1 

6 

Eleotrical/Mechanical  Equip.  Rpr. 

18.5 

14.1 

17-3 

16.6 

15.7 

7 

Craftsmen 

5-8 

4-3 

4.8 

5.2 

3-7 

8 

Service  &  Supply  Handlers 

18.4 

18.6 

17.6 

18.4 

11.7 

Total 

100.0 $ 

100.0$ 

H 

O 

O 

£ 

100.0$ 

100,0$ 

a/  New  standards  men  entering  service  during  October  1 966  through  December  1968, 
with  assignments  as  of  June  30,  1969- 

Id/  Control  Group  men  entering  service  during  July  1967  through  December  1968, 
with  assignments  as  of  June  30»  1969- 


TABLE  E-3 


Assignment  by  Occupational  Area  -  Navy 


|  DoD  Occupational  Area 

— m~  1  i1 1  ~mm 

fiontpnl 

Caucasian 

Total 

QroupJj/ 

Code 

Title 

Negro 

Other 

0 

Infantry,  Gun  Crews  &  Seamanship 

32.1# 

33.1* 

39.8* 

32.5* 

5.7* 

1 

Electronic  Equipment  Repairmen 

0.7 

0.9 

-- 

0.8 

14.0 

2 

Communications  &  Intell.  Spec. 

2.1 

3*0 

1.3 

2.3 

13.8 

3 

Medical  &  Dental  Spec. 

0.1 

0,1 

-- 

0.1 

6.5 

4 

Other  Technical  &  Allied  Spec, 

0.1 

0.3 

m  m 

0.2 

1.7 

5 

Admin.  Spec.  &  Clerks 

6.8 

8.9 

11.1 

7-4 

10.7 

6 

Electrical/Mechanical  Equip.  Rpr. 

3^.8 

31.2 

29.2 

33.7 

37.5 

7 

Craftsmen 

10.1 

7-5 

10.2 

9.4 

6.4 

8 

Service  &  Supply  Handlers 

13.2 

15.0 

8.4 

13.6 

3.7 

Total 

100.0* 

100.0* 

100.0* 

H 

8 

k 

100.0* 

a/  New  Standards  men  entering  service  during  January  1967  through  December  1968, 
with  assignments  as  of  June  30,  1969. 

b /  Control  Group  men  entering  Bervice  during  January  1967  through  June  1968, 
with  assignments  as  of  June  30,  1969. 


I 
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TABliE  E-4 


Assignment  by  Occupational  Area  -  Air  Force 


DoD  Occupational  Area 

New 

Standards  Men£/ 

Control 

Groupie 

Caucasian 

Non- Caucasian 

Total 

Code 

Title 

Negro 

Other 

H 

Infantry,  Gun  Crews  &  Seamanship 

mm 

m  m 

-- 

m  m 

-- 

fl 

Electronic  Equipment  Repairmen 

0.2* 

0.1* 

0.8* 

0.2* 

10.4* 

B 

Communications  &  Intell.  Spec. 

m  m 

-- 

-- 

-- 

7.3 

fl 

Medical  &  Dental  Spec. 

3.0 

3-1 

0.0 

3-0 

3.5 

B 

Other  Technical  &  Allied  Spec. 

0.8 

1.0 

4.8 

0.9 

2.8 

5 

Admin.  Spec,  &  Clerks 

31.6 

31.6 

38.7 

31.7 

21.2 

6 

Electrical/Mechanical  Equip.  Rpr. 

9.9 

8.6, 

9.7 

9.4 

31.9 

7 

Craftsmen 

19.8 

19.2 

19-4 

19.5 

6.* 

8 

Service  &  Supply  Handlers 

34.7 

36,4 

25.8 

35.3 

16.3 

Total 

100.0* 

100.0* 

100.0* 

100.0* 

100.0* 

a/  New  Standards  men  entering  service  during  January  1967  through  December  1 968, 
with  assignments  as  of  June  30,  196 9. 

b/  Control  Group  men  entering  service  during  April  1967  through  December  1968, 
with  assignments  as  of  June  30,  1969. 


TABLE  a- 5 


Assignment  by  Occupational  Area  -  Marine  Corps 


DoD  Occupational  Area 

New 

Standards  MeniH/ 

Control 

GroupS/ 

Caucasian 

Non-Caucasian 

Total 

Code 

Title 

Negro 

Other 

0 

Infantry,  Gun  Crews  &  Seamanship 

5^.0% 

58.3* 

52.5* 

55.8% 

39.8* 

1 

Electronic  Equipment  Repairmen 

0.1 

— 

-- 

0.1 

2.6 

2 

Communications  &  Intell.  Spec. 

1.1 

0,8 

0.6 

1.0 

8.3 

3 

Medical  &  Dental  Spec. 

-- 

-- 

-- 

-- 

-- 

4 

Other  Technical  &  Allied  Spec. 

0.1 

0.4 

-- 

0.2 

1.6 

5 

Admin.  Spec.  &.  Clerks 

4.7 

4.1 

8.9 

4.5 

17.0 

6 

Electrical/Mechanical  Equip.  Rpr. 

5.8 

4.1 

4.5 

5.0 

14.4 

7 

Craftsmen 

2.1 

1.9 

ro 

2.0 

4.2 

8 

Service  &  Supply  Handlers 

32.1 

30.4 

31.0 

31.4 

11.9 

Total 

100.0% 

100.0* 

100.0% 

100.0% 

100.(3% 

a /  New  Standards  men  entering  service  during  January  1967  through  December  1968, 
with  assignments  as  of  June  30,  1969. 

b /  Control  Group  men  entering  service  January  1968  through  June  1968,  with 
assignments  as  of  June  30,  1969* 


TABLE  E -6 


Assignment  of  New  Standards  MenS:/  by  Occupational  Group 
Fifteen  Most  Common  Assignments 

DoD 


DoD  Occupational  Oroup 

Percent 
Assigned 
To  Each 
Occupatioi 

Code 

Title 

01 

Infantry 

21.656 

80 

Food  Service 

7.7 

04 

Artillery,  Gunnery,  Rockets 

6.1 

55 

Supply  &,  Logistics  (Clerical) 

5.8 

81 

Motor  Transport 

4.5 

51 

Administration  (Clerical) 

4.0 

62 

Mire  Commun.  (Installation  &  Maintenance) 

4.0 

61 

Automotive  Repair 

4.0 

82 

Material  Receipt,  Storage  &  Issue 

3-9 

06 

Seamanship 

3.9 

03 

Combat  Engineering 

3.8 

60 

Aircraft  Repair 

2.9 

83 

Military  Police 

2.9 

65 

Shipboard  Propulsion  (Repair) 

2.7 

25 

Combat  Operations  Control 

1.9 

Sub-Total  -  15  Most  Common 

79-756 

All  Other  Assignments 

20.356 

Total  Assignments 

IOO.056 

a/  New  Standards  men  entering  service  October  1966  -  December  1968 
with  assignments  as  of  June  30>  1969* 


TABLE  E-7 


Assignment  of  New  Standards  MenS;/  by  Occupational  Grout 
Fifteen  Most  Common  Assignments 


DoD  Occupational  Group 

Code 

Title 

01 

Infantry 

80 

Food  Service 

04 

Artillery,  Gunnery,  Rockets 

55 

Supply  &  Logistics  (Clerical) 

62 

Wire  Commun.  (Installation  &  Maintenance) 

61 

Automotive  Repair 

81 

Motor  Transport 

03 

Combat  Engineering 

25 

Combat  Operations  Control 

64 

Armament  &  Munitions  Repair 

60 

Aircraft  Repair 

82 

Material  Receipt,  Storage  &  Issue 

20 

Radio  &  Radio  Code 

02 

Armor  &  Amphibious 

51 

Administration  (Clerical) 

Cub-Total  -  15  Most  Common 

All  Other  Assignments 

Total  Assignments 

26.9# 

9.2 
7.6 
7-1 
5-3 
5-1 
M 
^•5 

2.9 

2.5 

2.3 

1.9 
1.8 
1.8 

1.6 
85-2* 
14,8$ 

100.0$ 


a/  New  Standards  men  entering  service  during  October  1966  -  December  1968 
with  assignments  as  of  June  30,  1969* 
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TABLE  E-0 

Assignment  of  New  Standards  Men^/  by  Occupational  Grou 


Fifteen  Most  Common  Assignments 

Navy 

DoD  Occupational  Oroup 

Code 

Title 

06 

Seamanship 

65 

Shipboard  Propulsion  (Repair) 

60 

Aircraft  Repair 

80 

Food  Service 

04 

Artillery,  Gunnery,  Rockets 

55 

Supply  &  Logistics  (Clerical) 

84 

Per «  Svcs  (Ldry,  Dry  Clean.,  Barber,  Etc.) 

82 

Material  Receipt,  Storage  &  Issue 

72 

Utilities 

70 

Metalworking 

51 

Administration  (Clerical) 

20 

Radio  &  Radio  Code 

66 

Power  Generating  Equipment 

64 

Armament  &  Munitions  Repair 

78 

Fire-Fighting  &  Damage  Control 

Sub-Total  -  15  Most  Common 

All  Other  Assignments 

Total  Assignments 

28.1# 

20.5 

6.1 

6.7 

4.4 

4.4 

3-9 

3.0 

2.8 

2.3 
1.9 
1.9 
1.7 
1.6 

1.3 


100. 0# 


a/  New  Standards  men  entering  service  during  January  1967  -  December  1968 
with  assignments  as  of  June  3°>  1969. 
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TABLE  E-9 


Alignment  of  Bay  Standards  Mer ■&/  by  Occupational  Group 
Fifteen  Moat  Common  Assignments 

Air  Force 


DoD  Occupational  Oroup 

Percent 

Assigned 

To  Each 
Occupation 

Code 

Title 

51 

Administration  (Clerical) 

23.1* 

83 

Military  Police 

15.7 

82 

Material  Receipt,  Storage  &  Issue 

11.0 

78 

Fire-Fighting  &  Damage  Control 

5.9 

72 

Utilities 

5.0 

80 

Food  Service 

4.5 

71 

Construction 

4.3 

81 

Motor  Transport 

4.1 

55 

Supply  8c  Logistics  (Clerical) 

4.0 

66 

Power  Generating  Equipment 

2.6 

60 

Aircraft  Repair 

2.6 

61 

Automotive  Repair 

2.3 

30 

Medical  Care 

2.1 

58 

Communications  Center  Operations 

2.0 

50 

Personnel 

2.0 

Sub-Total  -  15  Most  Common 

91.2* 

All  Other  Assignments 

8.8# 

Total  Assignments 

100. 00 

with  assignments  t\s  of  June  30j  19^9. 


-  December  1968 


TABLE  E-10 


sirrjmwvu 


Assignment  of  New  Standards  Men*/  by  Occupational  Group 
Fifteen  Moat  Common  Assignments 

Marine  Corps 


DoD  Occupational  Group 

Percent 

Assigned 

To  Each 
Occupation 

Code 

Title 

01 

Infantry 

39.256 

82 

Material  Receipt,  Storage  &  Issue 

11. 0 

81 

Motor  Transport 

9.9 

03 

Combat  Engineering 

8.8 

83 

Military  Police 

7.3 

c* 

Artillery,  Gunnery  &  Rockets 

5.3 

02 

Armor  &  Amphibious 

2.5 

62 

Wire  Commun.  (Installation  &  Maintenance) 

2,k 

6l 

Automotive  Repair 

2.2 

80 

Food  Service 

2.2 

52 

Clerical/Personnel 

1.8 

55 

Supply  &  Logistics  (Clerical) 

1.2 

20 

Radio  &  Radio  Code 

0.9 

79 

Craftsmen 

0.8 

51 

Administration  (Clerical) 

0.6 

Sub-Total  -  15  Most  Common 

96.1* 

All  Other  Assignments 

3-9* 

Total  Assignments 

100.  aH> 

a /  New  Standards  men  entering  service  during  January  I967  -  December  1968 
with  assignments  as  of  June  30,  1969. 
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SECTION  P  -  Grade  Level 


Source:  Project  One  Hundred  Thousand  Performance  Reporting 

System  (DoD  Instruction  1145.3). 


Coverage :  New  Mental  Standard-  men  who  entered  service  July  - 

September  1967,  with  ay  grade  data  as  of  June  30,  1969 
(22-24  months  service). 

Control  Oroup  Men  -  Men  selected  toy  each  Service  as 
representative  of  accessions  under  previous  mental 
standards,  and  who  had  the  same  length  of  serviae 
(22-24  months).  The  control  group  Includes  men  with 
above  average,  average,  and  slightly  toelow  average 
scores  on  the  Armed  forces  Qualification  Test. 


Description:  The  table  In  this  section  shows  tho  promotion  record 
of  New  Standards  men  and  control  group  men  with  the 
same  length  of  service  —  22-24  months.  The  Information 
is  shown  in  terms  of  "Pay  Grades."  Enlisted  pay  grades 
range  from  E-l  (lowest)  to  E-9  (highest). 

The  rate  of  promotion  and  the  requirements  for  promotion 
vary  considerably  among  the  Military  Services.  These 
Service  differences  affect  the  promotion  rate  of  both 
the  control  group  and  the  New  Standards  men. 
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TABLE  F-  l 


Percent  cf  Men  at  Various  Pay  Grade  Levels 
After  22-24  Mouth*  Service!!/ 


Aecaaaion 

Percent  at  Each  Grade  Level  j 

Service 

Group 

E-l 

E-2 

S-3 

3-4 

E-5 

Total 

Aray 

New  Standards 

M 

5.8 

17.3 

57.0 

15.6 

100.0 

Control  Group 

2,0 

3.5 

9.5 

52.3 

32.7 

100.0 

Navy 

New  Standards 

0.5 

26.4 

67.3 

5-8 

m  •* 

100.0 

Control  Group 

— 

5.0 

41.0 

51.1 

2.9 

100.0 

Air  Force 

New  Standards 

2.6 

4.8 

82.9 

9.7 

100.0 

Control  Group 

o.i 

1.1 

81.1 

17.5 

-- 

100.0 

Marine  Corps 

New  Standards 

5.B 

11.4 

31.7 

46.7 

4.4 

100.0 

Control  Group 

2.6 

5-2 

34.2 

51-5 

6.5 

100.0 

Total  DoD 

New  Standards 

?  9 

9.0 

32.3 

44.0 

10.6 

100.0 

Control  Group 

1,6 

3.9 

29.0 

41.2 

,  ..  .  ,J 

24.1 

100.0 

a/  V*y  grade  data  as  of  June  >0,  1969,  for  Kev  Standards  men  entering 
service  July- September  1967,  and  for  control  groups  with  the  some 
length  of  service , 
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SECTION  0  -  Supervisory  Evaluations 


Source : 


Coverage: 


Description: 


Project  One  Hundred  Thousand  Performance  Reporting  Systea 
(DoD  Instruction  11.45. 3). 


New  Mental  Standards  aen  who  entered  service  during  the 
pci'lod  July- September  19^7  with  ratings  as  of  June  30, 
1969  (22-24  oonths  service). 

Control  Group  Men  -  Men  selected  by  each  Service  as 
representative  of  accessions  under  previous  asntal 
standards  and  who  had  the  sane  length  of  service 
(22-24  months).  The  control  group  includes  men  of 
above  average,  average  and  alightly  b*. average 
scores  on  the  Armed  Forces  Qualification  Test. 

The  Army  and  Air  Force  control  groups  entered  service 
July- September  1967.  The  Navy  and  Marine  Corps  control 
groups  entered  service  during  earlier  time  periods,  but 
the  as  of  date  of  the  ratings  was  selected  to  insure  a 
comparable  22-24  Months  period  of  service . 


The  table  in  this  section  shows  how  supervisors  rated 
New  Standards  men  and  coapariTm  groups  in  terms  of 
efficiency.  The  findings  ere  vr****d  1°  the  rating 
systems  used  by  each  Service. 
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TABLE  0-1 


Supervisory  Rations  of  Efficlene 


22-24  Months  or  Servic 


TUI 


Group 


Bev  Standards 
Control  Group 


Rating  Category 


Unsatisfactory 

Fair 

Good 

Excellent 

. 

Total 

1.5% 

1.0% 

0  0 

3.1 

1.6 

1 

94.?* 

97.0* 

100.0* 

100.0* 

_ _ _ 

Group 


lt«v  Standards 
Control  Group 


IJglttgirl 

■■  ■■CHI 


22,6% 

10,0* 


!>6.4* 

61.4* 


Extremely 

Effective 

Total 

13-2* 

25-5* 

100.0* 

100.0* 

Air  Force 


Group 


Hsv  Standards 

Control  Group 


luting  Category 


6 

7 

8 

9 

Total 

10.2* 

5.3* 

22.4* 

19.5* 

30.1* 

36.6* 

20.8* 

32.2* 

100.0* 

100.0* 

Marine  Coups 


Group 

Rating  Category 

Unsatis factory 

Poor 

Fair 

Good 

Excellent 

Outstanding 

Total 

New  Standards 
Control  Group 

0.2* 

0.0* 

0.8* 

0.3* 

6.9% 

3.6* 

60.0* 

?0.6* 

30.7* 

42.7* 

1.4* 

2.8* 

100.0* 

100.0* 

a/  lev  Standards  aen  who  entered  service  July-September  1967  with  ratings  as  of 
June  30,  1969,  and  Control  Group  men  with  the  aaae  length  of  service, 
t/  The  Air  Force  rating  system  uses  numerical  rating  categories.  Rating 

guidelines  recommended  by  Air  Force  are:  15*  of  men  say  be  rated  9  (highest 
rating).  40*  as  8  or  higher,  65%  a»  7  or  higher,  artd  90*  as  6  or  higher. 


SECTION  H  -  Offenses  During  Geivlce 


Source ! 


Coverage : 


Project  One  Hundred  Thousand  Performance  Reporting  System. 
(DoD  Instruction  1145. 3). 


New  Mental  Standards  men  who  entered  service  July- 
iepteober  1967,  with  offense  data  as  of  June  30,  1969, 
for  men  still  in  service  aB  of  that  date. 

Control  Group  Men  -  Men  selected  by  each  Service  as 
representative  of  accessions  under  previous  mental 
standards,  and  vho  had  the  same  length  of  service 
(22-24  months).  The  control  group  includes  men  with 
above  average,  average  and  slightly  below  average 
scores  on  the  Armed  Forces  Qualification  TeBt. 


Description:  The  table  in  this  section  showB  the  offense  record  for 
”  New  Standards  men  and  control  group  men  with  the  same 

length  of  service  --  22-24  months.  To  derive  an  "annual" 
offense  rate,  the  percentages  in  the  table  should  be 
divided  in  haLf. 

Offenses  are  divided  into  2  major  categories:  Non- 
Judicial  and  Court-Martial  convictions. 
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TABLE  H-l 


Percent  of  Men  Committing  Offenseq  In  Service 
22-24  Months  of  Service*/ 


Service 

Non-Judicial  Punishment^/ 

" 

Court  Martial  Convictions^/ 

New  Standards 
Men 

Control 

Group 

New  Standards 
Men 

Control 

Group 

Army 

15*0$ 

9-116 

3.716 

1.556 

»avy 

9.7 

3-9 

0.5 

0.3 

Air  Force 

4.2 

1.5 

0.6 

# 

Marine  Corps 

23.8 

18,2 

9.3 

4.7 

DoD 

13-416 

8.216 

3-016 

1.416 

*  Lea*  Jh*n  0.0516. 


a/  New  Standards  men  who  entered  service  July- September  1967  and  were 
a till  in  eervice  on  June  30,  1969,  and  control  group  men  with  the 
aaoe  length  of  service. 

b/  Light  punishment  and  other  corrective  measures  Imposed  by  a  command¬ 
ing  officer  for  minor  offenses  and  rule  infraction::. 

c j  Includes  special,  summary  and  general  court  martial  convictions. 
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SECTION  I  -  Educational  Upgrading 


Source: 


Coverage : 


Deecrlptlon: 


Special  reporta  fro*  the  Military  Services  on  remedial 
reading  and  the  data  file  on  the  Transition  Program. 


The  remedial  reading  tables  are  based  on  New  Mental 
Standards  men  and  others  who  received  reading  instruction 
during  basic  training. 

The  Transition  training  table  is  baaed  on  Army  Mev 
Standards  men  who  entered  service  during  October  1966  - 
March  1967  and  received  normal  separations  from  service. 


Remedial  Reading 

Army  began  &  remedial  reading  program  for  New  Standards 
men  in  April  1966.  Originally,  the  instruction  was  pro¬ 
vided  after  completion  of  basic  training,  but  starting 
in  September  1968,  it  has  been  given  prior  to  entry  into 
basic  training. 

The  course  Is  called  Army  Preparatory  Training  (AFT). 

Each  day  the  students  receive  4  hours  of  reading  instruc¬ 
tion,  1  hour  of  arithmetic,  1  hour  of  social  studies,  and 
2  hours  of  military  training.  Saturday  mornings  are 
devoted  to  military  training.  After  leaving  APT  they  enter 
the  second  week  of  basic  training. 

Inability  to  read  at  the  5th  grade  level  la  the  criterion 
for  selection  to  APT.  Some  men  are  released  from  APT 
during  the  first  week  because  detailed  diagnostic  testa 
Indicate  that  they  do  have  at  least  a  5th  grade  reading 
ability.  Some  men  achieve  the  objective  --  5th  grmde 
reading  level  or  higher  --  In  3  weeks,  while  others  stay 
in  APT  for  6  weeks . 

APT  units  exist  at  every  Army  Training  Center  which  con¬ 
ducts  basic  training.  The  current  entry  rate  Is  about 
800  per  month.  Most  of  the  entrants  are  New  Standards  men. 
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Im  has  bad  a  Remedial  Literacy  Training  (RLT)  program 
since  January  1967.  The  length  of  the  training  and  the 
entrance  requirements  have  varied  during  Its  existence; 
however,  it  Is  currently  a  4-week  prograa  with  provision 
for  holding  some  men  longer  If  necessary.  The  entrants 
are  those  men  who  are  having  difficulty  In  basic  training 
because  of  poor  reading  ability.  No  fixed  grade  level 
goals  are  established  for  graduation  froa  RLT.  They  also 
receive  military  training  and  are  returned  to  regular  basic 
training  after  leaving  RLT.  The  current  entry  rate  is 
about  120  per  month,  mostly  New  Standards  men. 

Air  Force  initiated  a  Reading  Proficiency  Program  (RPP) 
in  October  1967.  The  length  of  the  course  is  8  weeks; 
however,  some  men  stay  a  shorter  or  longer  period.  The 
objective  is  to  raise  the  reading  level  of  the  men  to 
approximately  6th  grade  level. 

Admission  is  on  an  evaluation  thftt  the  Airmen's  low 

reading  ability  will  1  lrr.lt  their  performance  in  basic 
training  and  skill  training.  Men  atteudirg  RPP  continue 
their  military  training  in  order  to  UAlctain  their  physical 
conditioning  and  assist  them  in  mastering  military  sub¬ 
jects.  They  returned  to  regular  basic  training  after 
completing  RPP. 

The  current  entry  vu.tr.  it’,  abcr.it  250  per  month,  mostly 
New  Standards  men. 

General  Educational  i>:  eio.vxs.ent  (GEL) 

After  assignment  to  uotts,  military  personnel  can 
volunteer  for  e  <.  r  correa pocdence  courses  to 

improve  taeir  edu60.ic.14ai  level.  Men  who  lack  a  high 
school  diploma  tan  ».;UiMve  nigh  school  equivalency 
Certificate  vhl  5  n  in  se  r  ,• :  <•« .  The  exigencies  of  service, 
especially  assignment  t  -  Vi- tna*,  »s  vj  Limit  a  man's  oppor¬ 
tunity  to  P&rt'  cipale  ic  the  GR?>  prog':*®. 

GED  courses  art.  «dml  r.i  r y  the  Ut.i  +  e.1  States  Armed 

Forces  lr-j,  ti  tu-.*.-  or  hy  t-cnooi  systems  located  near 

militt'.i'j  •  ua>.e 

At  thr  pr<.t*ent  •  !«*■  *  o-*  v.-  h*«ve  re;  .aide  data  on  the 

parti  cijxif  1  jit  1  .  t.  n  !t»rds  m.-  n  <  n  the  GED  program, 

Tb-  •  nfOTMa Lion  •’)  avr  '  i.-  ; i.-  tiu-  next 

report . 


TranBltlon  Frog  mm 


The  Transition  Prograa  is  designed  to  smooth  the  path  to 
civilian  life  for  men  who  are  leaving  military  service. 

It  provides  courjiie.1  ing,  and,  in  addition,  Men  say  volunteer 
for  educational  or  vocational  training  during  their  last 
few  months  of  service.  The  educational  courses  are  given 
by  the  base  educational  office.  Vocational  type  training 
Is  provided  by  a  variety  of  sources:  industry,  governaeot 
agencies  (e.g,,  Labor  Department  MDTA  courses;  Post  Office 
Department ),  and  on-the-job  training  at  the  military  post. 

There  are  several  factors  which  limit  participation  in 
Transition  training: 

«  It  is  a  volunteer  program,  Some  men  do  not  wish 
to  participate. 

-  Transition  training  Is  not,  available  at  all  ailitary 
l net* Hallo nii  where-  spq  are  jt.wloned  prior  to 
separation. 

-  Transition  training  In  not  conducted  overseas. 

Army  and.  Marine  Corps  Vietnam  returnees  are  usually 
given  early  re  louses  from  service  and  are  separated 
when  they  arrive  In  the  United  States. 


TABLE  X-l 


Army  Preparatory Training  (AW  ) •»  Raading  Training 


Total  Into  rad  API*/ 

Lass  Thosa  Still  In  APT 

Lass  Adalnlstratlwa  Losses 

Total  Coaplatad  APT 

Kxperlence  With  Thosa  Who  Coaplatad  APT 

Ifcufeer 
of  Men 

14,240 

871 
_ 131 

12,632 

A. 

Raading  Grads  Level  Inprovenentfe^ 

3  Grades  or  Mora 

3,158 

2  Orades 

4,563 

1  Orada 

3,364 

Bo  Iaqproveaent 

Jx&I 

Total 

12,632 

B. 

Busbar  Who  Aehlavad  5th  Orada  Laval 

Achieved  5th  Orada 

9,969 

Did  Wot 

ju&a 

Total 

12,632 

C. 

Instruction  Tint  For  Achieving  5th  Grade 

Level 

3  Weeks  (60  Hours  )S/, 

7,450 

6  Weeks  (120  Hours ^ 

-2jt5i2 

Total 

9,969 

«/  An  Additional  4,  029  man  entered  But  were  not  aceepted  for  APT 
beoause  retest  snowed  they  ted  a  reading  ability  of  5th  grade  or 
above , 

b/  The  average  grads  iaproveaent  for  thoaa  who  coapleted  APT  waa 
2  gradaa. 

c/  Baa ad  on  4  hours  raading  i Detraction  par  day.  In  addition,  thsy 
receive  1  hour  of  arlthaetlc  and  1  horn'  of  social  studios  par  day. 
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<V-t 


TABLE  1-2 


Navy  Remedial  Literacy  Training  (RLT) 
January  19^7  -  September 


Total  Entered  RLT 


2,385 


Less  Those  Still  In  RLT  203 

Less  LossesS'  163 

Total  Completed  RLT  2,019 


Experience  With  ThpBe  Who  Completed  RLT 


Successful  Completions^/  1,71** 

Palled  to  Progress®/  305 

Total  2,019 

Reading  Grade  Level  of  Graduates  5*0  -  5.5 

Average  Hours  Reading  Instruction  Per  Student  14a 


a /  Discharged  from  service  because  of  unsuitability  or 
medical  reasons. 

d/  Returned  to  regular  basic  training. 

zf  Most  of  theBe  men  were  subsequently  discharged  from  service. 
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TABU  1-3 


Air  force  Reading  Proficiency  Program  (RPP) 
October  1967  ■  September  1969 


Total  Number  Entered  RPPfi/ 

3,288 

Less  Those  Still  in  RPP 

389 

Less  Losses]*/ 

345 

Total  Coapleted  RPP 

2,554 

Experience  of  Those  Who  Completed  RPP 


A.  Completion  of  Basic  Military  Training  (BMT) 

Nuober  Graduated  BMT 

1,397 

Failed  BMT  and  Discharged 

113 

Still  in  BMT 

1,044 

Total 

2,554 

B.  Reading  Orade  Level  Improvement 

Average  at  Entry  to  RPP 

4.7 

Upon  Completion 

6.1 

Average  Gain  (Grades)  1.4 


C.  Average  Hours  Reading  Instruction  Per  Student  173 


a /  85 i  are  New  Standards  men. 

b /  288  of  these  taen  were  subsequently  discharged  for  unsuitability, 
asdlcal  and  other  reasons. 
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TABLE  1-4 


Percent  er  Ary  Bsv  Standards  MenS/ 
ftecelvlng  Transition  Training 


Type  of  Training 

Caucasian 

Negro 

Total 

Educational 

idd 

kii 

Vocational 

2.8j» 

b3t 

Foot  Office  Training 

l.Ojt 

5.2 0 

2.70 

Other  Training 

1.80 

2.8  i 

2.3* 

Total 

4.20 

9.1  0 

6.35 t 

a/  Hev  3tandards  man  vho  entered  service  during  October  1966  - 
Msrah  1967  end  vho  received  nortnal  separations  from  service 
after  coapleting  their  2-year  obligated  tours  of  service. 
The  base  Includes  sen  vho  separated  several  Months  early 
upon  returning  froa  Vletnaa. 


i. 


SECTION  J  -  Attrition  From  Service  and  Raenllstaent 


Source;  Project  One  Hundred  Thousand  Perfoi nance  Reporting 

System  (DoD  Instruction  1145.3)* 


Coverage;  Hey  Mental  Standards  Men 

-  Attrition  experience  as  of  June  30,  1969,  for  men 
who  entered  Amy,  Mavy,  Air  Force  and  Narine  Corps 
during  July  1967  -  June  19b8. 

-  Attrition  and  raenllstaent  experience  for  Amy 

Mew  Standards  men  who  entered  service  October  1966  - 
March  1967. 

Control  Group  Men 

Man  selected  by  each  Service  as  representative  of 
accessions  under  previous  mental  standards  and  who 
had  the  same  length  of  service  as  the  New  Standards 
mu.  The  control  group  Includes  aen  with  above 
average,  average  and  slightly  below  average  scores 
on  the  Armed  Forces  Qualification  Test. 


Description;  The  tables  in  this  section  describe: 

-  Attrition  experience  of  New  Standards  aen  and 
coaparlson  groups,  by  Service. 

-  The  causes  of  attrition,  by  Service. 

«  The  attrition  and  reenllstaent  experience  of  Amy 
Mew  Standards  aen. 

The  attrition  rates  measure  the  proportion  of  men 
who  are  separated  prior  to  completing  their  initial 
periods  of  obligated  service.  These  losses  occur 
for  a  variety  of  reasons  —  unsatisfactory  performance, 
misconduct,  medical  reasons,  death,  family  hardship, 
etc.  We  do  not  count  as  "attrition"  those  separations 
which  occur  under  the  Services '  "early- release" 
programs.  Some  men  are  separated  some  months  ahead 
of  time  for  budgetary  and  manpower  planning  reasons. 
For  example,  men  returning  from  Vietnam  nay  be  re¬ 
leased  eerly  If  they  have  only  a  few  months  remaining 
In  their  obligated  tours. 
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Most  Saw  Standards  mg  entered  service  trlth  a  2- year 
Initial  tour  of  service.  Boat*  vara  a  alia  tad  for  3  or 
4-year  tour*.  The  pattern  rarlaa  in  each  Barrio*. 

For  example,  all  Air  Fore*  enlistments  (Including 
New  Standards  man )  are  for  4  year* .  On  the  other 
hand,  nearly  all  A  nay  New  standards  aan  --  draftees 
and  enlistees  --  were  accepted  for  Initial  2- year 
tours.  In  order  to  facilitate  croee-Service  compari¬ 
sons,  the  tablet  in  this  section  Measure  attrition 
and  reeolistment  experience  of  groups  of  Men  vho  have 
been  in  service  up  to  24  months. 

The  tables  in  this  section  are: 

-  Table  J-l  shove  the  attrition  rate  ae  of  June  30, 
T$69,  for  each  of  4  quarterly  entry  groups .  For 
example,  the  cohort  vhioh  entered  during  July- 
Sepumber  1967  had  22-24  months  service  as  of 
June  30,  1969.  The  group  which  entered  during 
October-Decenber  1967  hud  19-21  nosths  eervlce  by 
June  30,  1969. 

As  could  be  expected,  entry  groups  which  have  been 
in  eervlce  longer  usually  experience  larger  losses. 
After  the  initial  increment  of  attrition  which  occurs 
during  recruit  training,  additional  losses  keep 
occurring  on  a  straight-line  basis  during  the  re¬ 
minder  of  the  service  tour. 

The  last  column  of  the  table  shove  the  combined 
attrition  rate  for  the  4  entry  groups,  with  a  range 
of  service  of  l'3-24  months  (18-nonth  average). 

-  Table  J-2  shows  the  major  reasons  for  attrition 
among'  Mew  Standards  men.  The  population  base  is  the 

same  4  entry  groups  contained  in  Table  J-l. 

-  Table  J-3  describes  the  attrition  and  recollstment 
experience  of  about  12,000  New  Standards  men 
(2-year  men)  vho  entered  the  Army  early  in  Project 
One  Hundred  Thousand.  Sufficient  time  has  elapsed 
to  display  a  complete  hictory  on  this  group. 


TABLE  J-2 


Attrition  Bate  of  Hsw  Standard*  Men  By  Cause 
13-£u  Months  of  Service  (lB-Hrath  Average  )*y 


Service 

Attrition  Category  | 

Unsatisfactory 
Performance  . 

And/Or  Behavior*/ 

Medical  . 
Reason IV 

Death*/ 

Other  . 

Reason*!/ 

Total 

All 

Causes 

A rw 

Sauaas lan 

3-2* 

2.8* 

0.9* 

Hon- Cauoa sian 

2.0 

2.1 

0.9 

Total 

2.7 

2.5 

0.9 

1.0 

Way 

Saucas  lan 

10.0 

3.8 

0.3 

14.1 

Non- Caucasian 

5.1 

2.7 

— 

0.2 

8.0 

Total 

8.6 

3.5 

-- 

0.3 

12.4 

Air  Force 

Caucasian 

11  .6 

6.6 

-  - 

1.7 

18.9 

Non- Cauoa* lan 

7.2 

4.6 

0.1 

0.9 

12.7 

Total 

9.6 

5.1 

0.1 

1.4 

16.4 

Narine  Corps 

Caucaslsn 

8.5 

4.9 

3.5 

2.0 

18.9 

Mon- Caucasian 

4,2 

4.9 

4.0 

1-5 

14.6 

Total 

6.6 

4.9 

3.7 

1.8 

17.0 

DoD 

Caucasian 

5.5 

3  4 

1.0 

1-3 

11.2 

Won- Caucasian 

3.0 

2.7 

1.2 

0.7 

7.6 

Total 

4.5* 

1.1* 

1.1* 

1.1* 

9.8* 

a/  Am  of  June  3Q»  19&9,  for  men  who  min  red  service  during  July  1967  - 
June  1966* 


b/  Till*  category  Includes  unsuitability,  unfitness,  Misconduct, 
unsatisfactory  performance,  etc. 

Sj  1m  ■sjor  reaeon  for  asdical  discharge  is  for  physical  defects  which 
existed  prior  to  entry  Into  service, 
d/  The  largest  single  cause  of  death,  t*  ><ettlefield  action. 

e/  This  category  Includes  dependency  and  hardship  discharges,  and  does 
not  relate  to  the  perforaanee  or  behavior  of  the  aen  attrited. 


TABLE  J-3 


Attrition  And  Reenllstment  Experience  . 
For  Amy  Hew  Standards  Man  -  2- Year  TC3y 


Percent 

TOTAL  WHO  EHTERED  100* 

lforwt  1  Separation*  From  Service  77* 

Served  full  2  year* . .  37* 

Early  released  Vietnam  returnees . .  40% 


Attrition  12* 

Unfit,  unsuitable,  misconduct . .  5* 

Medical*;  death,  hardship.... .  7 * 

Reenlisted  6* 


Converted  from  Inductee  to  enlistee  after 

being  inducted . .  1.6* 

Reenllsted  at  end  or  service . . .  2.  9* 

Reenllsted  after  break  In  service... .  l.J* 

Extended  on  Active  Duty  5 % 

Includes  those  who  extended  voluntarilyj^those 
making  up  time  lost  in  confinement  or  AWOLj  and 
men  in  deserter  status. 


Reenlistment  Experience 


1.  Reenllstment  Rate  25* 

Reenlistments  as  a  percent  of  separatees  vho  were 
graded  as  eligiblei/for  reenlistment.  This  is  the 
standard  method  used  in  computing  reenlistment  rates. 

2.  Reonllstmenta  as  a  Percent  of  Total  Uho  Entered^  6% 


See  uext  page  for  footnotes. 
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*/  Based  oo  11, 99b  Hew  Standards  nan  who  entered  Aray  during  October  1966  - 
(torch  1967  and  were  obligated  for  2  years  of  service.  Of  this  group, 

680  were  draftees  and  320  vers  volunteers .  An  additional  23b  Bev 
Standards  aen  were  enlisted  for  3-y*ar  tours  during  this  October  19 66  - 
(torch  1967  period,  but  are  not  Included  In  this  table. 

b/  Primarily  for  defects  vhieh  existed  prior  to  service. 

of  loduoteee  and  ealleteee  nay  volunteer  to  stay  on  aetlvs  duty  for 
periods  of  1  to  11  aonthe  beyond  the  expiration  of  their  initial 
obligated  service. 

d /  In  the  Aray  a  ear.  oust  paei  at  least  3  of  6  aptitude  testa  to  be 
"eligible"  for  reenliitaant,  In  addition  to  being  recoeannded  for 
reenllstnent  and  nesting  administrative  requirements .  The  re- 
enlistaent  standard  with  respect  to  aptitude  test  scores  is  more 
stringent  for  reenlletswnt  then  for  entering  service.  It  ia 
eetinated  that  320  of  the  separatees  were  "eligible"  for  reenllstaent. 

w /  This  shows  the  retention  rate  for  the  total  group  of  Hew  Standards 
own  who  entered  service.  It  Is  lover  than  the  reenllstaent  rate 
because  soots  who  entered  aervlce  attrited  before  cosqplctlng  a  noraal 
tour  and  also  because  only  about  a  third  of  those  completing  a 
noraal  tour  were  considered  "eligible"  for  reenllstaent. 
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SeCTION  K  -  Medically  Remedial  New  Standard*  Map 


Source: 


Core rage : 


Deecrlptlon 


Project  One  Hundred  Thousand  Performance  Reporting 
System  (DoD  Instruction  IIU5.3) 


Medically  Remedial  Nov  Standard*  Men  -  The  data  are 
current  u  of  June  ?,0,  1969.  TEe  specific  period  of 
entry  Into  service  is  shovn  in  the  footnotes  of  each 
table . 

Control  Qroup  Men  -  Men  selected  by  each  Service  as 
representative  of  accessions  under  previous  Mental  and 
physical  standards. 


The  Medically  Peaedlal  portion  of  Project  One  Hundred 
Thousand  began  in  February  1967.  Only  volunteers  are 
accepted  for  this  program.  Men  vlth  the  correctable 
conditions  shovn  on  Table  A-7  are  eligible  to  volunteer 
for  Military  service. 

This  section  contains  the  following  information: 

Table  K-l  -  Characteristic!  —  e.g.,  race,  age, 
education,  etc. 

Tables  K-2  to  K-6  -  Assignments. 

Table  K-7  -  Pay  Grade. 

Table  K-8  -  Offenses  in  service. 

Table  K-9  -  Attrition  Rate. 


b7 


TABU  K-l 


Cborecterletlo*  of  Medically  Reas dial 
jew  Standards  gn  a3[  Control  droop" 


Chora ctsristics 


Medically  . 

HsasdlalaV 


Control# 

OroupH/ 


1.  Roe*  -  Percent  Caucasian 

2.  Average  Ag*  (Mmq  Ysars) 

3.  Average  Nuaber  School  Year* 

Completed  (Median  Years) 

4.  High  School  Oraduotss  -  Percent 

5.  Average  APQT  Percentile  Score 

(Median  Percentile )£/ 


6. 


Oeogrophlc  Area  -  Percent 


northeast 
North  Central 
Sooth 

West 

Total 


90*311 

19.3 

11.5 

69-5* 

57.8 


22.1* 

30.3 

30.7 

16.9 

T50* 


90.9* 

20.2 

11.9 

76.** 

56.6 


20.9* 

33.9 

27.7 

iMf 


a/  Medically  Reaedial  lev  Standards  aen  euterlng  eerrlce 
February  1967  -  June  1969. 

b/  Men  selected  by  each  Service  a*  representative  of  accessions 
aaler  previous  Mental  and  physical  standards. 


£/ 


i 


Mlalaua  qualifying  score  Is  the  10th  percentile, 
percentile  le  "average"  on  the  AFQT. 


The  50th 


TABLE  K-2 


Asslgaaents  of  Medically  Re—dlal 
New  Standards^Men  and  Control  6roup  by  6ccupatloml 

DoD 


Code 

Title 

Medically 

Reasdials 

Control 

Group 

0 

Infantry,  Gun  Crews  &  Seamanship 

12.1^ 

23.  It 

1 

Elsctronlc  Equipment  Repaimei) 

6.0 

7.5 

2 

Coasunl cat Ions  &  Intell.  Spec. 

7.7 

5.8 

3 

Medical  l  Dental  Spec. 

3.6 

4.0 

4 

Other  Technical  &  Allied  Spec. 

1.9 

2.3 

5 

Aduln.  Spec,  a  Clerks 

18.6 

17.7 

6 

Elr.ctrical/Mecbanical  Equip.  Rpr. 

29.4 

22.0 

7 

Craftsmen 

6.7 

4.8 

8 

Service  a  Supply  Handlers 

14.0 

12.8 

Total 

100.0* 

100. 0* 

a/  Assignment  to  units  as  of  June  30,  1969,  for  Medically 
"  Remedial  Mew  Standards  aen  vho  entered  service  July  1967  - 
Deceaber  1968,  and  Control  Group  sen  selected  by  each  Service 
as  representative  of  accessions  under  previous  aental  and 
physical  standards. 


TABLE  K-3 


AasiAnaenta  of  Medically  Raaadlal  . 

Maw  Standards  mn  and  Control  Group  by  Occupational  ArtaS/ 

Amjr 


DoD  Occupational  Area 

Medically 

Reatdlals 

Control 

Group 

Coda 

Tltla 

0 

Infantry,  Gun  Crewe  A  Seamanship 

15.2* 

31.  Ill 

1 

llsctronlc  Equipment  Repairmen 

2.4 

5.5 

2 

Coaaunlcatlons  A  Intsll.  Spec. 

8.9 

7.9 

3 

Medical  A  Dental  Spec. 

3.0 

3.9 

4 

Other  Technical  A  Allied  Spec. 

1.9 

2.4 

5 

Adaln.  Spec.  A  Clerks 

28.3 

18.1 

6 

Electrical/Mechanical  Equip.  Rpr. 

25. 2 

15.7 

7 

Craftaasn 

4.2 

3.7 

8 

Service  I  Supply  Handlers 

-  - .  —  - - — . —  - 

10.9 

11.7 

Total 

100. ofi 

- 

100.0)1 

a/  Asalfiaant  to  units  u  of  June  30,  1969,  for  Medically 
He aedlal  lev  Standards  asn  who  entered  service  July  1967 
Oeoeaber  1968,  and  Control  Group  sen  representative  of 
accessions  under  previous  asntal  and  physical  standards. 


TABU  K-4 


Assignments  of  Medically  Remedial 
Now  Standards  Men  and  Control  group  by  Occupational  Are 


Jtf 


Navy 


DoD  Occupational  Area 

Medically 

Reaedials 

Control 

Group 

Code 

Title 

Infantry,  Gun  Crewe  &  Seauaanship 

13.5* 

5.7* 

^9 

Electronic  Equipment  Rep&irmeD 

12.7 

l4.o 

^9 

Coaaunlcations  &  Intell.  Spec. 

9-1 

13.8 

Medical  &  Dental  Spec, 

9  .0 

6.5 

99 

Other  Technical  Sc  Allied  Spec, 

l.s 

1.7 

^9 

Adain.  Spec,  fk  Clerks 

7.9 

10.7 

m 

Electr 'cal/Mechanicul  Equip.  Hpr. 

34.7 

37.9 

1 

? 

Craftsmen 

8.4 

6.4 

6 

Service  &  Supply  Handle  rt. 

6.9 

3.7 

Total 

100.0* 

100.0* 

a/  Assignment  to  unite  as  of  Juno  30,  1989,  for  Medically 
Reaedial  New  Standards  men  who  entered  service  July  1967  - 
Deceaber  1968,  and  Control  Group  sen  representative  of 
accessions  under  previous  mental  and  physical  standards. 


M 


TAILS  K-5 


Assignment*  of  Medically  Re— dial  . 

|w  Standard*  gn  anJ  foniroi  flroup  by  Occupational  Areaf/ 


Air  fore* 

f  Do D  Oooupatlooal  Area 

Medically 

Control 

Code 

'  Title 

Remedial* 

Group 

0 

Infantry,  Gun  Crave  A  Seamanship 

m  m 

*  m 

1 

Electronic  Equipment  Repairmen 

11.7  * 

10.4* 

2 

Cofun  1  cat  lone  A  Xntell.  Spec. 

M 

7.3 

3 

Medloal  A  Cental  Spec. 

3.2 

3.5 

4 

Other  Technical  A  Allied  Spec. 

2.8 

2.8 

5 

Admin.  Spec.  A  Clerk* 

19.7 

21.2 

6 

flectrloal/Mechanlcal  Equip.  Rpr. 

30.5 

31.9 

7 

Craftsmen 

6.4 

6.6 

8 

Service  A  Supply  Handler* 

21.4 

16.3 

Total 

100.0* 

100.0* 

•J  Assignment  to  unit*  a*  of  June  30,  1969,  for  Medically 
Remedial  fcv  standard*  men  who  entered  eervlce  July  1967  - 
December  1966*  and,  Control  Group  mo  repr***nt*tlr«  of 
*co***lon*  under  previous  mental  and  physical  standard*. 
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T'ABLK  K-6 


New  Standards 


Asalgaaenta  of  Medically  Bentedlal  , 

Is  Men  and  Control  (Troup  ny  Occupational  Areai/ 


Marino  Corpn 


DoD  Occupational  Area 

Medically 

Control 

Code 

Title 

Remedial* 

Group 

0 

Infantry,  Gun  Crews  A  Seamanship 

42.  C# 

39-6* 

1 

Electronic  Equipment  Repairmen 

{>  .6 

2.0 

2 

Communlcationu  .1  Intel  1.  Spec. 

o.y 

6.3 

3 

Medical  A  Dental  Spec. 

-- 

— 

4 

Other  Technical  A  Allied  .-pee. 

1.5 

1.6 

5 

Admin.  Spee.  A  Clerks 

8.5 

17.0 

6 

Electrical/Mechurilral  Equip-  Kpr. 

11.7 

14.4 

7 

Craftsmen 

'» .  0 

4.2 

8 

Service  A  Supply  (laud  lens 

14. M 

11.9 

T«  >  la  i 

. “  — 

1 00 .  of. 

100. 0% 

a/  Aaalgniuent  to  unit.*!  an  uf  June  'u  196'*,  for  Medically 
Remedial  New  Standards  men  wlio  '*nlered  service  July  1967  - 
December  1968,  and  Control  Croup  men  representative  of 
accessions  under  previous  »?n<nl  end  physical  standards. 


TABLE  K-7 


Medloally  Renedial  Rev  Standard*  'Mac  nail  Control  0 


-24  Month*  Service 


Sarrice 

Accession 

Category 

Amy 

Medically  Rened 
Control  Group 

Mary 

Medically  Reeed 
Control  Group 

Air  force 

Medically  Rened 
Control  Qroup 

Marine  Corpa 

Medically  Rened 
Control  Group 

Total 

HI 

Medically  Rened 
Control  Group 

Percent  at  Bach  Grade  Level 


1-3  B-M  *-5  Total 


13.7*  54.0*  21.0* 
9.5  52.3  32.7 


56.2  34.6 

♦1.0  51.1 

74.0  24.1 

81.1  17.5 


6.4  4l .  6 
3-9  29.0 


100.0 

100.0 


2.7  5.6  36.1  52-8  2.8  100.0 

2.6  5.2  34.2  51.5  6.5  100.0 


8.1  100.0* 

24.1  100.0* 


a/  Pay  grade  data  a*  cf  June  30,  1969.  Tor  Medically  Reuedlal  lev  Standard* 
aen  entering  eervlee  July- September  1967.  and  for  Control  Oroupe  with 
the  mm  length  of  nervlce. 


22-24  Mouths  of  Service 


Service 

Non-Judicial 

Punlahaent£/ 

Court-Martial  Conviction*-^ 

Medically 

Remedial 

Control 

Group 

Medically 

Remedial 

Control 

Group 

Army 

10.9* 

9.1* 

2.2* 

1-5* 

Navy 

2.1 

3*i> 

0.7 

0.3 

Air  Farce 

1.6 

i.v 

ik 

* 

Marine  Corps 

n.u 

18.2 

¥ 

4.7 

DoD 

6.4* 

8 ,2i 

0.9* 

1.4* 

*  Lena  than  0.05*. 

a/  Medically  Remedial  New  Standard**  men  vho  entei'ed  aerrlce  July- 
September  196'f,  und  Control  Group  awn  with  oame  length  of  aervlce. 

b/  Light  punlahiaent  and  other  corrective  meaaurea  laposed  by  a 
ccaaaanding  officer  for  minor  offense*  and  rule  infraction*. 

c/  Include*  special,  nunnery  and  general  court -martial  conviction*. 


TABLE  K-9 


Percent  Attrition  Team  Service  By  Caw 
Medically  RiMdltli,  lav  Mental  "itandarde  Men 

-  - gg  CntrS  - 

13-24  Monthf  Service  (l8  Months  Average) 


Service 

Access ion 

Category 

Attrition  Oauss  1 

Unsatia 

Perform 

or 

Behavior^/ 

Medical 

ReasonaS/ 

Death*/ 

Other  . 

ReaeooaS/ 

Total 

All 

Causes 

Aray 

Medically  Rsasd 

3.0* 

7.7 1 

0.2  f 

0.511 

11. 4  A 

Bev  Mental  Stand 

2.7 

2.5 

0.9 

1.0 

7.1 

Control  Group 

U 

U 

1/ 

£/ 

5.1 

Navy 

Medically  Rsasd 

3.6 

3.5 

m  m 

0.3 

7-4 

New  Mental  Stand 

0.6 

3.5 

•  as 

0.3 

12.4 

Control  Group 

£/ 

£/ 

£/ 

d 

5.0 

Air  Ifcrae 

Medically  Remd 

2.2 

4.7 

0.2 

ns 

8.2 

New  Mental  Stand 

9.0 

0.1 

■Se- 

16.4 

Control  Group 

a 

II 

tl 

B 

5.8 

Narine  Corps 

Medically  Rsasd 

5.6 

1 

1.3 

H3^| 

14.3 

New  Mental  Stand 

6.6 

3.7 

17.0 

Control  Group 

£/ 

KB 

u 

sal 

10.5 

CoD  Total 

Medically  Rsasd 

3-3 

5.1 

0.2 

— 

0.6 

9.2 

Mew  Mental  Start! 

4.$ 

3.1 

1.1 

1.1 

9.8 

Control  Group 

tj 

1/ 

a 

H 

5.7 

MMHMM 

— — — ■ 

MMMMH 

saaanaea 

7?  A*  of  June  30,  1969i  for  aen  who  entered  service  during  July  1$*>7  - 

June  1966.  This  covers  13-?4  norths  of  service  (16  Booths  are rage). 


b/  This  Ottegcry  iucludes  unsuitability,  unfitness,  sisconduct, 
unsatisfactory  perforaancs,  etc. 

c/  The  ■ejor  ration  for  medical  discharge  U  for  physical  defects  which 
existed  prior  to  entry  Into  service. 

d/  The  largest  stogie  cause  of  death  Is  battlefield  action. 

e/  This  oategory  includes  dependency  and  hardship  discharges,  and  doss  not 
relate  to  the  perforeance  or  behavior  of  the  md  attrited. 


Sj  Bet  available. 


